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PrincipalΩǎ [ŜǘǘŜǊ 

 
 

Dear Teachers, 

Welcome to Edison High School, Home of the Tigers.  It is with great excitement that I begin the school year as 
your new Principal.  I look forward to working with committed teaching professionals.  During my tenure at Edison, 
I have been in close space with many of you and can attest to your dedication, support and love for our students.   

As your Principal, I am charged with developing the mindset and the practices that will provide students with the 
academic and personal guidance necessary for student success.  With the right support systems, appropriate use 
of resources and optimizing time, ALL students can attain academic and social success. 

In respect to mindset, Anthony Muhammad, the author of the book, Overcoming the Achievement Gap Trap, 
asserts thatΣ άThe liberation mindset: Those people who feel that their beliefs and actions can shape and change 
realityΧΦέ όǇΦроύΦ  Lǘ ǿƛƭƭ ǘŀƪŜ ŀ άƭƛōŜǊŀǘƛƻƴ ƳƛƴŘǎŜǘέ ǘƻ ŎǳƭǘƛǾŀǘŜ ŀ ŎǳƭǘǳǊŜ ǘƘŀǘ ŎƻƴŎŜƴǘǊŀǘŜǎ ƻƴ ƭŜŀǊƴƛƴƎ ŦƻǊ 
everyone; teachers and students. There is power in our collective efficacy!  We at Edison champion the idea of a 
growth mindset.  Edison is building a culture that rewards giving maximum effort when challenged and is teaching 
students that failure is viewed as an organic growth process to self-actualization.  All students deserve to be 
inspired by the educators they encounter every day in their classrooms, hallways, and on the athletic fields.  As 
teachers, άwe have the power to cultivate the intelligence of all students for the reason that within all students 
resides an untapped reservoir of potential to achieve at high levelsΦέ (Y. Jackson, 2011)   I truly believe that 
teachers have the power to identify and nurture the potential in every student who walks into our classrooms.  

In regards to systems of practice, we are moving in the right direction with our commitment to the PLC process.  
Creating productive teams that rely on their collective skills and abilities remains our focus.  wƛŎƪ 5ǳCƻǳǊΩǎ ǘƘǊŜŜ 
ά.ƛƎ LŘŜŀǎέ ό! CƻŎǳǎ ƻƴ [Ŝŀrning, Work Collaboratively in Teams and Results Orientation) are essential and must 
exist in order to sustain team efficacy that ultimately impacts student learning.  Furthermore, other systems such 
as our student discipline process with the implementation of Restorative Practices, have afforded us the 
opportunity to build meaningful relationships with students, learn the root causes of emotional reactions and build 
our emotional intelligence.  We will continue to work hard, hold each other accountable and collaborate to ensure 
ǿŜ ŀŘŘǊŜǎǎ ǘƘŜ ƴŜŜŘǎ ƻŦ ǘƘŜ άǿƘƻƭŜ ŎƘƛƭŘΦέ   

Our work is constant, and we must expect more of our students and of ourselves.  I strongly agree that if we give 
our very best effort on behalf of our students, learn from failure in order to improve professional practices and 
treat all people with respect, everything else will take care of itself.  It is my hope that at the end of my tenure as 
your Principal, I can look back and say with confidence that every student at Edison High School achieves at a high 
level regardless of their demographics, socio-economics status or cultural backgrounds.  WE TEACH ALL 
STUDENTS!!! 

Please familiarize yourself with the content of this Faculty Handbook as it provides valuable information regarding 
operations, policies, processes, important dates for instructional activities, professional expectations and other 
relevant information about Edison High School.   

 

Respectfully, 

Joey Munoz 
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9ŘƛǎƻƴΩǎ School Outcomes 
 

WE ARE EDISON TIGERS! 

 

MISSION:  ALL STUDENTS WILL BE RESPONSIBLE MEMBERS OF SOCIETY 

WHO ARE COLLEGE AND CAREER READY GRADUATES 

 

²Ŝ ¢ƘƛƴƪΥ ŘŜƳƻƴǎǘǊŀǘƛƴƎ ƛƴǘŜƭƭŜŎǘǳŀƭ ŎǳǊƛƻǎƛǘȅΣ ŎǊƛǘƛŎŀƭ ǘƘƛƴƪƛƴƎ ŀƴŘ ǇǊƻōƭŜƳ ǎƻƭǾƛƴƎ ōȅ 

ŀŎŎŜǎǎƛƴƎ ŀǇǇǊƻǇǊƛŀǘŜ ǘƻƻƭǎΣ ǇŜǊǎŜǾŜǊƛƴƎ ǘƘǊƻǳƎƘ ǘŀǎƪǎΣ ǎȅƴǘƘŜǎƛȊƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴΣ ǇǊƻǾƛŘƛƴƎ 

ǎƻǳƴŘ ŜǾƛŘŜƴŎŜΣ ŀƴŘ ǎƪƛƭƭŦǳƭƭȅ ǊŜǾƛǎƛƴƎ ƻǳǊ ǿƻǊƪ 

 

 

²Ŝ !ŎǘΥ  ŘŜƳƻƴǎǘǊŀǘƛƴƎ Ǝƭƻōŀƭ ŎƛǘƛȊŜƴǎƘƛǇ ōȅ ŀŎǘƛǾŜƭȅ ǇŀǊǘƛŎƛǇŀǘƛƴƎ ƛƴ ǘƘŜ ŦƻǳǊ !ΩǎΥ  ŀŎŀŘŜƳƛŎǎΣ 

ŀǊǘǎΣ ŀǘƘƭŜǘƛŎǎΣ ŀƴŘ ŀŎǘƛǾƛǘƛŜǎ 

 

 

²Ŝ YƴƻǿΥ  ŘŜƳƻƴǎǘǊŀǘƛƴƎ ƘƛƎƘ ŀŎƘƛŜǾŜƳŜƴǘ ƻŦ ŎƻƴǘŜƴǘ ƪƴƻǿƭŜŘƎŜ ŀǘ ǊƛƎƻǊƻǳǎ ŀƴŘ 

ŎƘŀƭƭŜƴƎƛƴƎ ƭŜǾŜƭǎ ǿƘƛƭŜ ǇǳǊǎǳƛƴƎ ŀŎŀŘŜƳƛŎ ŀƴŘ ŎŀǊŜŜǊ Ǝƻŀƭǎ ōȅ ōŜƛƴƎ ŀōƭŜ ǘƻ ƭƻŎŀǘŜΣ ǎȅƴǘƘŜǎƛȊŜΣ 

ŎǊƛǘƛǉǳŜΣ ŀƴŘ ǳǎŜ ƪƴƻǿƭŜŘƎŜ ǘƻ ƎŜƴŜǊŀǘŜ ŀǊǘƛŦŀŎǘǎ 

 

 

²Ŝ DƻΥ  ŘŜƳƻƴǎǘǊŀǘƛƴƎ ǎŜƭŦπŀŘǾƻŎŀŎȅ ŀƴŘ ǘƘŜ ŎƻƳǇŜǘŜƴŎƛŜǎ ƻŦ ¢ƘƛƴƪΣ !ŎǘΣ ŀƴŘ Yƴƻǿ ƛƴ ƻǊŘŜǊ 

ǘƻ ŀŎƘƛŜǾŜ ǇƻǎǘπǎŜŎƻƴŘŀǊȅ Ǝƻŀƭǎ 
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Edison Regional Focus 

Mission:  All students will be college and career ready graduates. 

 

Vision:  The Edison Region is committed to powerful, productive, and diverse relationships that 

ǇǊƻƳƻǘŜ ŀŎŀŘŜƳƛŎ ŀƴŘ ǎƻŎƛŀƭ ǎǳŎŎŜǎǎŜǎΣ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜ ƻŦ ƻǳǊ ǊŜƎƛƻƴΩǎ ǎǘǊŜƴƎǘƘǎΣ ƎƛŦǘǎΣ ŀƴŘ 

talents.   

 

Motto:   One Tiger, Many Stripes 

 

Objectives 2018-19 
¶ Develop a climate and culture that establishes powerful relationships in order to facilitate 

and nurture collaboration for both students and adults. 
¶ Commit to the PLC process to strengthen Tier 1 instructional practices to meet the needs of 

the whole child. 
 

Regional PrincipalǎΩ {ƳŀǊǘ Dƻŀƭǎ 

By the end of the 2018-2019 school year, the Edison region will have increased the effectiveness of 
Professional Learning Communities as evidenced by: 
¶       meeting school site CAASPP goals 
¶       meeting 50% ELA proficiency and 40% Math proficiency region-wide on the CASSPP. 
¶       growth on AC SMART goals 
¶       growth on a LBD survey administered to all teachers twice a year, September and April 
¶       growth on district interim ELA and mathematics assessments 
¶       growth on IPG data (Tenets 1-3)  
¶       growth on the CFA process rubric for Accountable Communities and increased effective 

feedback to teachers. 

 

CAASPP Goals (Regional) 

¶ 50% proficiency in ELA  

¶ 40% proficiency in Math 
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WASC Mid-Term Feedback 

Commendations: 
  

V The shared leadership structure utilized by the school is an effective and efficient form 
of leadership to move the school forward to meet the goals outlined in the WASC Action 
Plan and Single Plan for Student Achievement SPSA. 

 

V Teacher ownership of student performance is evident and there is a concentrated effort 
by teachers to help their students experience success. 

 

V ¢ƘŜ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ǘŜŀƳ ǳǎŜǎ ŀ άhands-ƻƴέ ŀƴŘ άŦƭŜȄƛōƭŜέ approach towards school 
improvement. The school is willing to try or change their methods in order to get the 
intended results.    

 

V More student involvement has improved with the addition of the Campus Culture 
Director.  It is apparent with the multitude of activities students have both during and 
after school. 

 

Recommendations: 
  

V Continue to use formative assessments to monitor student progress and provide 
academic intervention to help students reach proficiency. In addition, as PLCs explore 
ways to use formative and summative assessments to improve instruction. 

 

V /ƻƴǘƛƴǳŜ ǘƻ ǇǊƻǾƛŘŜ ŀ ŎƻƴǎƛǎǘŜƴǘ ŀƴŘ ƳƻǊŜ ǎǘǊŀǘŜƎƛŎ ŀǇǇǊƻŀŎƘ ŦƻǊ άǎǘǳŘŜƴǘ ƻǿƴŜǊǎƘƛǇέ 
in the classroom, such as checking for understanding, student engagement and 
academic intervention for struggling students. 

 

V Continue to find ways to support the academic and social success of the Special 
Education and English Language Learners campus wide. 

 

V Continue to refine the academic intervention programs, afterschool and during the 
instructional day, to provide an increase in the numbers of students demonstrating 
success.  Use data to document the effectiveness of the program or to make 
adjustments for a more desirable outcome.   

 

V Continue to provide professional development on the use of effective research based 
instructional strategies and allow teachers to collaborate through Accountable 
Communities to plan and implement.  
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SPSA Goals for 2018-19 

Goal #1 - All students will excel in Reading, Writing and Math 

Goal 1 Metrics        Current %  Target % 

AP/IB Exams Passed (HS)       51.15   58.15 

EL Reclassification Rate (All grade levels)     6.68   13.68 

SBAC ELA 3-8, 11 - Meets or Exceeds Standards (grades 3-11)   67.528   74.52 

SBAC Math 3-8, 11 - Meets or Exceeds Standards (grades 3-11)  36.70   43.70 

One D or F on Any Report Card (grades 2-12)    66.30   59.30 

Action 1: Improve by7%on CAASPP in ELA  

Edison will provide a three-tiered approach to literacy support for students. Tier 1 will include a focus on Common 

Core literacy skills in every classroom through professional learning and school-wide literacy initiatives. Tier 2 will 

be opportunities for strategic grouping, technology resources, PLUS, and co-teaching. Tier 3 will include tutoring 

services, technology resources, PLUS, and deployment. 

Action 2: Improve by7%on CAASPP in Math  

Edison will provide a three-tiered approach to math support for students. Tier 1 will include a focus on common 

core math skills in every math classroom through professional learning and collaboration. Tier 2 will incorporate 

opportunities for strategic grouping, re-teaching, technology resources, PLUS, and Co-teaching. Tier 3 will include 

tutoring services, technology resources, PLUS, and deployment. 

Action 3: Re-designation Rate of English Learners  

Edison will improve English Learner re-designation rates by providing a three-tiered supports to English Learners 

that build literacy skills in alignment with the Common Core State Standards for ELD and ELA/Literacy. Tier 1 will 

include staff providing instruction in all curricular areas that require students to engage in complex text, write 

regularly, and academic discourse. Staff will be able to identify EL students and students will be appropriately 

scheduled and grouped. Tier 2 supports include English Learner conferences, and individual and group chats based 

on performance levels of the ELPAC exam, Interim exam, and the number of D/Fs at all grading periods. Tier 3 

supports include an English Language Support team providing targeted academic assistance during the After 

School Program. 

Action 4: Reduce percentage of students with D/F's on Report Cards  

Edison High School will support students to earn passing grades through a system of monitoring, goal setting, 

recognizing achievement, in-classroom assistance in challenging courses, tutorial opportunities, guidance, 

classroom engagement, and response to intervention 

 

 



 

 

      

 

8 Faculty Handbook 2018-2019 

Action 5: Increase AP exams passed, credits earned, and enrollment  

Edison High School will provide a response to intervention approach for student support in order 

to retain students in AP courses. Tier 1 services will include curriculum that is designed to focus on 

the AP course and exam. All AP course syllabi will be approved by the College Board. In all AP 

courses, students will learn skills and content specific to the course to help them access the AP 

exam, and teachers will collaboratively develop common frequent assessments aligned to the exam. Tier 2 services 

will include after-school tutorials, lunchtime tutorials, and study sessions provided to students to prepare for and 

to practice skills needed to be successful on the exam. Tier 3 services include opportunities for deployment, 

particularly in AP Human Geography and AP European History, tutorials, and technology resources with an 

emphasis on supporting EL and African American students. 

Goal #2 - All Students will engage in arts, activities, and athletic 

Goal 2 Metrics    Current %  Target % 

Goal 2 Participation Rate   99.1  100 

Action 1: Increase Student Engaged in Goal 2 Activities  

Edison High School is committed to aligning efforts to District Goal 2: All students will engage in arts, activities, and 

athletics. Edison High School will work to implement a comprehensive program to increase the number of student 

participating in after school and extra-curricular activities such as athletics, clubs, academic competitions, theater, 

Link Crew, music/band, leadership, service projects, field trips, and other school-wide activities (homecoming, 

dances, rallies, assemblies) 

Goal #3 - All Students will demonstrate the character and competencies for 

workplace success 

Goal 3 Metrics  Current %  Target % 

CTE Enrollment  51.347   58.347 

Action 1: Increase enrollment in CTE courses  

Edison High School is committed to providing students with an increased number of Career Technical Education 

courses. Data shows that students fair better in post-secondary schooling if options are available to them that peak 

their interest. Edison High School is committed to recruiting and training teachers in high demand industry sectors 

such as Engineering and Design, Health Science and Medical Technology, Information Technology, Fashion and 

Interior Design, and Art Media and Entertainment 

Goal #4 - All Students will stay in school on target to graduate 

Goal 4: Metrics   Current %   Target % 

 Chronic Absenteeism  9.925    7.925 

Suspensions Per 100  8.17    7.17 
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Action 1: Decrease Student Suspension Rate  

Edison High School will work to improve overall suspension rates as well as decrease the number 

of suspension rates for students who are disproportionately suspended at greater numbers than 

other students. Edison High School is one of three schools piloting a Restorative Practice approach 

to student discipline. This opportunity to implement Restorative Practice allows for additional 

supports for students. The Climate &Culture Team is leading the work in building systems and processes to address 

student discipline. 

Action 2: Decrease Chronic Absenteeism Rate  

Edison High School is committed to improving the average daily attendance of students.  Research data indicates a 

ŘƛǊŜŎǘ ŎƻǊǊŜƭŀǘƛƻƴ ōŜǘǿŜŜƴ ŀǘǘŜƴŘŀƴŎŜ ǊŀǘŜǎ ŀƴŘ ǎǘǳŘŜƴǘǎΩ ǇŜǊŦƻǊƳŀƴŎŜΦ 9Řƛǎƻƴ IƛƎƘ {ŎƘƻƻƭ ǿƛƭƭ ƛƳǇƭŜƳŜƴǘ ŀ 

comprehensive attendance management program to improve student attendance and increase student 

achievement. Administrators, teachers, counselors, resource counseling assistants, attendance clerks and Child 

Welfare & Attendance Specialist work collaboratively to support the improvement of student attendance. 
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Professional Learning and Instructional Leadership 

 

Collective Purpose:  As instructional leaders of Edison High School, we will 

continue to promote a collaborative, data-driven, progressive teaching and learning community 

that strengthens our collective instructional capacity to improve student learning experiences 

and student efficacy. 

 

Definition of Professional Learning Communities 

The PLC process engages practitioners in learning together or learning by doing.  The PLC 
process is grounded in a solid foundation of common purpose, shared vision, collective 
agreements and goals that shape the culture of the school.  There are six characteristics of a 
high performing PLCs as described by Rick DuFour and his colleagues Rebecca DuFour, Robert 
Eaker and Tom Many (2010): 

1. Shared mission (purpose), vision (clear direction), values (collective commitments), and 
goals (indicators, timelines, and targets) which are all focused on student learning 

2. A collaborative culture with a focus on learning 
3. Collective inquiry into best practice and current reality 
4. Action ƻǊƛŜƴǘŀǘƛƻƴ ƻǊ άlearning by doingέ 
5. A commitment to continuous improvement 
6. A results orientation 

5ǳCƻǳǊ ϧ CǳƭƭŀƴΣ ά/ǳƭǘǳǊŜǎ .ǳƛƭǘ ǘƻ [ŀǎǘέ {ȅǎǘŜƳƛŎ t[/ǎ ŀǘ ²ƻǊƪ нлмо όǇΦмпύ  

 

!ƭƻƴƎ ǿƛǘƘ ǘƘŜ ǎƛȄ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΣ wƛŎƘŀǊŘ 5ǳCƻǳǊ ŀǎǎŜǊǘǎ ǘƘŜǊŜ ŀǊŜ ǘƘǊŜŜ ά.ƛƎ LŘŜŀǎέ ǘƘŀǘ ŘǊƛǾŜ 
the work of highly effective PLCs.  First, is A Focus on Learning. This is the assurance that all 
schools have a fundamental purpose to ensure all students learn at a high level.  Second, 
educators must commit to Work Collaboratively in teams and take collective responsibility for 
the success of each student.  Lastly, is Results Orientation.  Individuals, teams and the school 
seek relevant data and information and use the information to promote continuous 
improvement.   

DuFour, DuFour, Eaker, Many & Mattos.  Learning by Doing, 2016 (p11-12) 

 

 

 

 

 



 

 

      

 

11 Faculty Handbook 2018-2019 

Professional Learning Community Teams at Edison 

V All Teachers: 

Á Subject Area Accountable Communities (AC) The impact on 
student achievement is a direct result of the instructional 
ŘŜŎƛǎƛƻƴǎ ƳŀŘŜ ōȅ ǘŜŀŎƘŜǊǎ ƛƴ !/ΩǎΦ  Lǘ ƛǎ ƛƴ ǘƘƛǎ ǎǇŀŎŜ ǘƘŀǘ ǘŜŀŎƘŜǊǎ ŜƴƎŀƎŜ ƛƴ 
collaboration to identify essential standards, create common formative 
assessments, analyze student work, plan and implement 
interventions/enrichment based on student results and student learning 
needs.  The four grounding questions along with a system of continuous 
improvement is at the heart of the collaborative work for teachers on a AC 
team.  The four grounding questions: 

¶ What do we expect students to learn? 

¶ How do we know students are learning it? 

¶ How do we respond when students do not learn? 

¶ How do we respond when students have already learned? 

Things to consider for ACs: 

¶ Engage in healthy collaboration & debate 

¶ Incorporate Scope and Sequence, Curriculum Frameworks, Content 
Standards, and Common Core State Standards to drive instructional 
decision making.  Know the essential standards 

¶ Implement frequent common formative assessments based on 
student performance data 

¶ Engage in ongoing data analysis utilizing protocols to improve 
instruction and/or adjust as necessary 

¶ Implement the Cycle of Continuous Improvement 

¶ Incorporate literacy skill development in lesson activities  

¶ Establish group norms, learn to ŎŀǊŜ ŀƴŘ ǊŜŎƻƎƴƛȊŜ ŜǾŜǊȅƻƴŜΩǎ ƛƴǇǳǘ 

¶ Develop an agenda for every meeting & distribute minutes to all 
members and vice Principals 

o Departments engage in collaboration around a common problem of practice specific 
to their department or school wide.  Through regular established meetings, 
departments spend some time focused on establishing SMART Goals that address 
the problem of practice identified by colleagues within their respective 
departments.  Time in department meetings are also devoted to dealing with 
department business.  Department meetings also serve as an avenue to disseminate 
school-wide communication. 
Things to consider: 

¶ D/Fs within subject areas 

¶ Grading policy/practices 

¶ Literacy 
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¶ Plan intervention/enrichment activities 

¶ Develop systemic intervention/enrichment opportunities 

for students 

V Lead Teachers: 
o Climate and Culture Lead Teachers: 

Á Create We Act lessons to support restorative practices that help develop positive 
classroom environments and school culture 

Á Review and analyze student data to support and improve school-wide policies 
related to dress code, personal technology usage, tardiness, etc. 

Á Provide professional learning on levels of discipline, restorative practices and 
building effective classroom environments and school culture 

Á Promote self-efficacy, self-confidence and student voice 
o Department Chairs coordinate and support their department members on various items 

including curriculum, instruction, materials/resources, and school-wide communication.  
Department Chairs collaborate with administration in the decision making process 
regarding departmental and school-wide policy. 

o Instructional Leadership Team (ILT) focuses on professional learning as well as building 
instructional capacity within accountable communities at the site and regionally.  In 
collaborative settings, ILT make key decisions, utilizing data, regarding our school's 
instructional practices that ultimately impacts instruction and increases student 
achievement.  Tasks of ILT:  
Á Lead and support AC work  
Á Model collaboration, reflection, team work, leadership, courage, trust, 

responsibility, data analysis, goal setting, and professionalism 
Á Plan professional development  
Á Support the regional focus 

o School Building Committee promotes and maintains unity and harmony between unit 
members and administrators.  The primary function of the SBC is to discuss school 
issues, and concerns and/or questions. 
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One Tiger, Many Stripes 

Edison High School is committed to building strong collaborative teams that are 
willing to inquire, to embrace conflict and diversity of thinking, to reflect using 
data and student work, and to adjust or change to meet the needs of our 
students.  Great teams are what makes a difference.    

 

 
Patrick Lencioni in The Five Dysfunctions of a Team defines five essential areas to effective 
teams which are trust, conflict, commitment, accountability, and results. All five areas are 
essential to the accountable community work at Edison, but without the first area, trust, much 
ƻŦ ǘƘŜ ǿƻǊƪ ƛǎ ǎǳǇŜǊŦƛŎƛŀƭ ŀƴŘ ǿƛƭƭ ƴƻǘ ǇǊƻƳƻǘŜ ƎǊƻǿǘƘΦ [ŜƴŎƛƻƴƛ ǎǘŀǘŜǎ ǘƘŀǘ ǘǊǳǎǘ άƛǎ ŀōǎƻƭǳǘŜƭȅ ŀ 
ŎǊƛǘƛŎŀƭ ǇŀǊǘ ƻŦ ōǳƛƭŘƛƴƎ ŀ ǘŜŀƳΦ  Lƴ ŦŀŎǘΣ ƛǘΩǎ ǇǊƻōŀōƭȅ ǘƘŜ Ƴƻǎǘ ŎǊƛǘƛŎŀƭΧLŦ ǿŜ ŘƻƴΩǘ ǘǊǳǎǘ one 
ŀƴƻǘƘŜǊΣ ǘƘŜƴ ǿŜ ŀǊŜƴΩǘ ƎƻƛƴƎ ǘƻ ŜƴƎŀƎŜ ƛƴ ƻǇŜƴΣ ŎƻƴǎǘǊǳŎǘƛǾŜΣ ƛŘŜƻƭƻƎƛŎŀƭ ŎƻƴŦƭƛŎǘΦ !ƴŘ ǿŜΩƭƭ 
Ƨǳǎǘ ŎƻƴǘƛƴǳŜ ǘƻ ǇǊŜǎŜǊǾŜ ŀ ǎŜƴǎŜ ƻŦ ŀǊǘƛŦƛŎƛŀƭ ƘŀǊƳƻƴȅΦέ tƭŜŀǎŜ ǳǎŜ ǘƘŜǎŜ ǉǳŜǎǘƛƻƴǎ ǘƻ ǊŜŦƭŜŎǘ 
and set goals about your teams at Edison whether it is an accountable community, department, 
or cross-curricular team: 
 
 

¶ Is your team vulnerable and open? (Trust) 

¶ Is your team comfortable with conflict?  (Conflict) 

¶ Is your team able to have or create clarity and buy-in around decisions/goals? 
(Commitment) 

¶ Is your team able to confront one another about performance or behavioral concerns?  
(Accountability) 

¶ Does your team have collective outcomes that are monitored rather than individual 
recognitions? (Results) 

 

 

Teamwork and Sustainability 

L
o

w
  -

E
m

o
tio

n
a
l 

C
o

n
n
e

ct
io

n
 -H

ig
h 

Smoothing 
Collaborating 

&  

Debating 

Isolating Forcing 

Low     ----------------------    Performance/Sustainability      ---------------------     High 
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Professional Learning Calendar 2018-19 

 

 

 

 

Instructional Leadership Team 
Admin Lead:  Joey Munoz, Principal 

Climate and Culture Team 
Admin Lead: VP Carlos Arredondo 

 (VAPA) 
Brandon Racine (Biomed) 
Andrea Flores (Counseling) 

Ana Elias-Morales (ELA 

10) 
Chris Finley (Physics) 

Angela Imirian (Algebra 2) 
Chong Thao (PLUS) 

(Algebra 1) 

Kristie Leyba (ELA 12) 
Andra Linder (Soc. Sci. 10) 

Heather Miller (Soc. Sci. 12) 

Michelle Tarbox (Biology) 
Brian Nuzzolese (ELA 9) 
Raul Osuna (Geometry) 
Trish Renfro (Soc. Sci. 9) 

Shane Riddle (PE) 
Laurinda Blanco (Admin) 

Fernando Santillan (SS 11) 
Janina Schulz (ELA 11) 

Yadira Solano (For. Lang) 
Wes Threlkeld (Chemistry) 

Stefani Williams (Library) 

 

(RP Counselor) 
David 5ΩƳƻǊƛŀǎ (Science) 

Allison Frye (Science) 
Tyesha Hendrix (Counseling) 

 (Soc. Science) 
Ryan Martens (Math) 

McKinley Lee (RP Asst.) 
Vicki Love (ELA) 

Sue Mahackian (PE) 
 
 

Christina Murrietta (SPED) 

Matthew Marhenke 
(VAPA) 

Fabiola Perez (CCD) 
Hector Verduzco (AD) 

Socorro Villanueva (Classified 

(For Lang) 
 

TJ Wilkins (RP TSA) 

Department Chair 
Admin Lead:  Laurinda Blanco 
Bianca Ankrum (Performing Arts) 

Amy Dill (Special Education) 
Sue Mahackian (PE) 

Kimberly Hau (Biological Science) 
Wendy Martin (Math) 

Michele Mazzei (Fine Arts) 
Sara Meadows (Physical Science) 

Brian Nuzzolese (ELA) 
Nicole Jennison (Social Science) 

/ƭƛŦŦ wƻƭŘ ό.ƻȅǎΩ t9ύ 
Rosie Rubio-Zarate (Foreign Language) 

Jamie Vargas (CTE) 

 

 

 
 
 
 
 

 

School Building Committee 
SBC Chairperson TBD 

TBD 
TBD 
TBD 
TBD 

FTA Representatives 
Matthew Ethen 
Nicole Jennison 
Andra Linder 
Dorie Sexton 
Trish Renfro 

Alt:  Heather Miller 
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Accountable Communities  
Friday, 7:50-8:50 am 

 7th Period Teachers, Friday, 8:44-9:44 am  
We will not have late starts during weeks with holidays.  The following dates are NO LATE START FRIDAYS: 
September 7, November 2, November 16, January 25, February 15, February 22, March 8, April 26, 

WE ACT Class Meeting Days 
 

August 24 
September 14 

Buyback & Institute Day 
8:00 ς 3:00 

Buy Back Days 
August 8 
October 29 
March 4  
Institute Days 
Aug 9 & 10 

October 19 
November 30 
February 8 
April 5 

 

Instructional Leadership Team ̂
Tuesday, 3:00-4:00 

PL Series* 
Wednesday, 2:45-3:45 pm 

7th Period Teachers, Wednesday, 7:47 ς 8:47 am 
August 21 

September 11 
October 2 
October 23 

November 13 
December 11 

January 8 
January 29 
February 19 
March 12 

April 2 
May 7 

September 19 
October 10 
October 31 

November 28 

January 30 
February 20 
March 13 
April 10 

Department Chairs ̂
Tuesday, 3-4 

Department/Vertical Articulation Mtgs* 
Wednesday, 2:45-3:45 pm 

7th Period Teachers, Wednesday, 7:47 ς 8:47 am 
August 9 (Thurs) 
September 25 

October 16 
November 6 
December 4 

January 15 
February 12 
March 19 
April 23 
May 14 

August 15 
September 26 
November 14 
December 5  

January 16 
February 13 
March 20 
April 24 
May 15 

Culture and Climate Leads^ 
Tuesday, 3:00-4:00 

Culture and Climate Meeting*  
Wednesday, 2:45-3:45 pm 

7th Period Teachers, Wednesday, 7:47 ς 8:47 am 
August 10 

September 4 
October 9 

November 6 

January 22 
March 26 

 

August 22 
September 12 

October 17 
November 27 

February 6 
April 3 

 

  

    

^Paid Contract                                      # 8 Hours of Operational                  *54 Hours Per School Year
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District Calendar
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

AUGUST 2018  
EDISON TIGERS 

  

 

  
 
 

 
1 

 
2 

 
3 

 
4/5 

1 

 

      Link Crew Training 
8-3:30 

    

W
EE

K 

D
is

tr
i

c
t           New Tchr Conv 

  

           

  

           

 

 6  
 
7 

 
8 

 
9 

 
10 

 
11/12 

2
  

Frosh Orient A-L    
8-12:30 
 
10th-12th Sch Dis 
2:30-4:30 

 
 
 

 Frosh Orient M-Z  
8-12:30 
 
10th-12th Sch Dis 
2:30-4:30 
 
Late Night 
Registration  
4-7pm 

 Buyback 
 

 

 Institute Day ς 
7:50-3:30pm 
 
12:30-3:30 St. 
tŀǳƭΩǎ /ƘǳǊŎƘ ς 
Dennis King 
 
1:30 ASB Wkshop 
 
2:45-3:45pm 
Depart. Chairs 

 Institute Day ς  
7:50-3:30pm 
 
 
 
 
2:45-3:45pm CC 
Leads 

  

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

 13 First Day Sch 
 
14 Regular 

 
15 Regular 

 
16 Regular 

 
17 LS-Rally 

 
18/19 

3
  

 

DAY 1 
   Dept. Mtg 2:45-

3:45 
   WE GO I Pledge 

Rally Schedule 
  

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

 20  Regular 
 
21 Regular 

 
22 Regular 

 
23 Regular 

 
24 LS-We Act 

 
25/26 

4
  

10-12th Picture Day 
in ELA 

 ILT 3-4pm WBldg 
Conf. 

 CC All Staff 2:45-
3:45 

   WE ACT Lesson 
Schedule 
 
Last day for 
program changes 
 

 SAT 

W
E

E
K 

D
is

tr
ic

t 

    Board Meeting       

  

           

  

           

 

 27  Regular 
 
28  Regular 

 
29  Regular 

 
30  Regular 

 
31 

 
έ 

5
  

           

W
E

E
K 

D
is

tr
ic

t 

    
 Regional ILT  Mtg 
3:30-6:30 Edison Cafe       
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

 

  
 
 

 
 

 
 

 
 

 
1/2 

1
  

           

W
E

E
K 

D
is

tr
ic

t 

        

 

 
 

  

  

           

  

           

 

 3  Holiday 
 
4  Regular 

 
5  Regular 

 
6  Regular 

 
7  Regular 

 
8/9 

2
  

  CC Leads 3-4  Back to School  
5-7:30 pm + Senior 
Parent Mtg. 

    

NO LATE START 

  

W
E

E
K 

D
is

tr
ic

t 

    Board Meeting       

  

           

  

           

 

 10  Regular 
 
11 Regular 

 
12  Regular 

 
13  Regular 

 
14 LS-We Act 

 
15/16 

3
  

  ILT 3-4pm WBldg  CC Mtg. All staff 
2:45-3:45 

   LS-WE ACT Lesson 
Schedule  

  

W
E

E
K 

D
is

tr
ic

t 

Skillful Leader #1 
4:30-6:30           

  

           

  

           

 

 17  Regular 
 
18  Regular 

 
19  Regular 

 
20  Regular 

 
21 LS-Ext. Lunch  

 
22/23 

4
  

    1st Workshop 
Professional 
Learning Series 

   Extended Lunch 
 
 
Senior Sunrise 

  

W
E

E
K 

D
is

tr
ic

t 

    Board Meeting    
 

   

  

           

  

           

 

 24  Regular 
 
25  Regular 

 
26  Regular 

 
27  Regular 

 
28   

 
29/30/  

5
  

  Dept. Chairs 3-4  Dept. Mtg. 2:45-
3:45 

      

W
E

E
K 

D
is

tr
ic

t 

      
Regional ILT  Mtg 
3:30-6:30 Edison Cafe     

  

           

 

              

SEPTEMBER 2018  
EDISON TIGERS 
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

 

 1 
 
2 

 
3 

 
4 

 
5 

 
6/7 

1
  

FAFSA /CA Dream 
Act/CSU 
Applications Open 

  
 
3-4pm ILT 

 FCC Workshop 
 
PSAT All Staff 
 

      

W
E

E
K 

D
is

tr
ic

t 

    Board Meeting    Qtr 1 Ends   

  

Interim Assessment  Interim Assessment  Interim Assessment  Interim Assessment  Interim Assessment   

  

           

 

 8  Regular 
 
9  Regular 

 
10  Regular 

 
11  Regular 

 
12  LS-Rally 

 
13/14 

2
  

Homecoming Week 
 
 
 
 
CTE Ticket to the 
Future-Pathway 

 Homecoming Week 
 
 CC Leads 3-4pm 
 
 
CTE Ticket to the 
Future-Pathway 

 Homecoming Week 
 
PSAT Grd 9-11 
 
8-12:30 Senior mtg 
 
2nd Workshop 
Professional 
Learning Series 
 

 Homecoming Week  Homecoming Week 
 
Homecoming Rally 

  

W
E

E

K
 

D
is

tr
ic

t            

  Interim Assessment  Interim Assessment  Interim Assessment  Interim Assessment  Interim Assessment     

           

 

 15  Regular 
 
16  Regular 

 
17  PSAT Sch 

 
18  Regular 

 
19 LS-We Act 

 
20/21 

3
  

  Dept. Chairs 3-4 
Magnet Night 5-
8:00pm-Canceled 
 

 CC Mtg 2:45-3:45 
  

   WE ACT Schedule   

W
E

E
K 

D
is

tr
ic

t 

    Board Meeting       

               

           

 

 22  Regular 
 
23  Regular 

 
24  Regular 

 
25  Regular 

 
26 

 
27/28 

4
    ILT 3-4pm         

W
E

E
K 

D
is

tr
ic

t 

Skillful Leader #2 
4:30-6:30           

  

           

  

           

 

 29 
 
30  Regular 

 
31  Regular 

 
 

 
 

 
 

5
  

BUYBACK DAY  Depart. Mtg.3-4pm 
 
 
 
Breaking Down the 
Walls 

 3rd Workshop 
Professional 
Learning Series 
 

 
Breaking Down the 
Walls 

      

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

OCTOBER 2018  
EDISON TIGERS 
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

 

  
 
 

 
 

 
1  Regular 

 
2 Regular 

 
3/45 

1
  

       
 
 
 
 
Breaking Down the 
Walls 

  
 

NO LATE START 
 
 
Breaking Down the 
Walls 

 SAT 

W
E

E
K 

D
is

tr
ic

t 

      CTE Dist. Mtg.  Qtr. 2 Ends   

  

           

  

           

 

 5 
 
6  Regular 

 
7  Regular 

 
8  Regular 

 
9  LS-Ext. Lunch 

 
10/11 

2
  

  CC Leads 3-4pm 
 
Depart. Chairs        
3-4pm 

      Extended Lunch 
Schedule  

  

W
E

E
K 

D
is

tr
ic

t 

Skillful Leader #3 
4:30-6:30           

  

           

  

           

 

 12  Holiday 
   
13  Regular 

 
14  Regular 

 
15  Regular 

 
16  Regular 

 
17/18 

3
  

 

H 

 ILT  3-4  Depart. Mtg.  
2:45-3:45 

    

NO LATE START 

  

W
E

E
K 

D
is

tr
ic

t 

    Board Meeting       

  

Veterans Holiday           

  

           

 

 19Not in Session 
 
20Not in Session  

 
21Not in Session 

 
22  Holiday 

 
23  Holiday 

 
24/25 

4
  

           

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

 26  Regular 
 
27  Regular 

 
28  Regular 

 
29  Regular 

 
30 LS-We Act  

 
έ 

5
  

  CC All Staff Mtg. 
2:45-3:45 

 4th Workshop 
Professional 
Learning Series 
 

   WE ACT Schedule   

W
E

E
K 

D
is

tr
ic

t 

           

             

 

NOVEMBER 2018  
EDISON TIGERS 
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

 

  
 
 

 
 

 
 

 
  

 
1/2 

1
  

          Winter Formal 
SAT 

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

 3  Regular 
 
4  Regular 

 
5  Regular 

 
6  Regular 

 
7   

 
8/9 

2
  

  Dept. Chairs 3-4  Dept. Mtgs  
2:45-3:45 

      

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

 10  Regular 
 
11  S1 Final Sch 

 
12  S1 Final Sch 

 
13  S1 Final Sch 

 
14  

 
15/16 

3
  

   
ILT 3-4pm 

     S1 Ends 
AM-Staff Breakfast 

  

W
E

E
K 

D
is

tr
ic

t 

    Board Meeting       

  

  Finals  Finals  Finals     

  

           

 

 17 Not in Session 
 
18 Not in Session 

 
19 Not in Session 

 
20 Not in Session 

 
21   Holiday 

 
22/23 

4
  S1 Grades Due 4 pm           

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

 24   Holiday 
 
25 Not in Session 

 
26 Not in Session 

 
27 Not in Session 

 
28 Not in Session 

 
29/30/31 

5
             

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

DECEMBER 2018  
EDISON TIGERS 
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

 

 31  Holiday 
 
1 Not in Session 

 
2 Not in Session 

 
3 Not in Session 

 
4 Not in Session 

 
5/67 

1
  

           

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

 7  Regular 
 
8  Regular 

 
9  Regular 

 
10  Regular 

 
11  

 
12/13 

2
  

  ILT 3-4pm         

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

 14  Regular 
 
15   

 
16  Regular 

 
17  Regular 

 
18  LS-Rally 

 
19/20 

3
  

  Dept. Chairs 3-4pm  Dept. Mtg 2:45-
3:45pm 

      

W
E

E
K 

D
is

tr
ic

t 

Skillful Leader #4 
4:30-6:30    Board Meeting       

  

           

  

           

 

 21  Holiday 
 
22  Regular 

 
23  Regular 

 
24  Regular 

 
25  Regular 

 
26/27 

4
  

  CC Leads 3-4       
NO LATE START 

  

W
E

E
K 

D
is

tr
ic

t 

           

  

Interim Assessment  Interim Assessment  Interim Assessment  Interim Assessment  Interim Assessment     

           

 

 28  Regular 
 
29  Regular 

 
30  Regular 

 
31 Regular  

 
 

 
έ 

5
  

  ILT 3-4pm  5th Workshop 
Professional 
Learning Series 
 

      

W
E

E
K 

D
is

tr
ic

t 

    Board Meeting       

  

Interim Assessment  Interim Assessment  Interim Assessment  Interim Assessment     

  

           
 

 

JANUARY 2019  
EDISON TIGERS 
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MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

 

  
 
 

 
 

 
 

 
1   

 
2/3 

1
  

           

W
E

E
K 

D
is

tr
ic

t 

           

  

        Interim Assessment   

  

           

 

 4  Regular 
 
5  Regular 

 
6  Regular 

 
7  Regular 

 
8  LS-WE ACT 

 
9/10 

2
  

    CC All Staff 2:45-
3:45 

   WE ACT Schedule   

W
E

E
K 

D
is

tr
ic

t 

        3rd qtr. Ends   

  

ELPAC  ELPAC  ELPAC  ELPAC  ELPAC     

           

 

 11  Holiday 
 
12  Regular 

 
13  Regular 

 
14  Regular 

 
15  Regular 

 
16/17 

3
  

  Dept. Chairs 3-4  Dept. Mtg 2:45-
3:45 

    
 
 

NO LATE START 

  

W
E

E
K 

D
is

tr
ic

t 

     Board Meeting 

 

      

  

  ELPAC  ELPAC  ELPAC  ELPAC   

  

           

 

 18  Holiday 
 
19  Regular 

 
20  Regular 

 
21  Regular 

 
22  Regular 

 
23/24 

4
  

  ILT 3-4pm  6th Workshop 
Professional 
Learning Series 
2:45-3:45 

    
 
 

NO LATE START 

  

W
E

E
K 

D
is

tr
ic

t 

           

  

  ELPAC  ELPAC  ELPAC  ELPAC   

  

           

 

 25  Regular 
 
26  Regular 

 
27  Regular 

 
28 Regular  

 
 

 
έ 

5
  

           

W
E

E
K 

D
is

tr
ic

t Skillful Leader #5 
4:30-6:30/Pathway 
Lead Meeting 8-
3pm 

 
Pathway Lead 
Meeting 8-3pm  Board Meeting       

  ELPAC  ELPAC  ELPAC         

           
 
 
 
 

 

   

 
 

 

 

FEBRUARY 2019  
EDISON TIGERS 
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MARCH 2019 
EDISON 
TIGERS 

 

 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

  
 
 

 
 

 
  

 
1   

 
2/3 

1
  

        Fin. Aid Deadline   

W
E

E
K 

D
is

tr
ic

t 

           

  

      ELPAC  ELPAC   

  

           

 

 4  BUYBACK 
 
5  Regular 

 
6  Regular 

 
7  Regular 

 
8  Regular 

 
9/10 

2
  

 

BUYBACK DAY 

       NO LATE START  SAT 

W
E

E
K 

D
is

tr
ic

t 

    Board Meeting       

  

ELPAC  ELPAC  ELPAC  ELPAC  ELPAC   

  

           

 

 11  Regular 
 
12  Regular 

 
13  Regular 

 
14  Regular 

 
15 LS-Ext. Lunch 

 
16/17 

3
  

  ILT 3-4pm  7th Workshop 
Professional 
Learning Series 
2:45-3:45 
 

   Extended Lunch  {ŀŘƛŜΩǎ т-11pm 

W
E

E
K 

D
is

tr
ic

t 

        QTR.3 Ends   

  

ELPAC  ELPAC  ELPAC  ELPAC  ELPAC   

  

           

 

 18  Regular 
 
19  Regular 

 
20  Regular 

 
21  Regular 

 
22  LS-Rally 

 
23/24 

4
  

  Depart. Chair 3-
4pm 

 Depart. Mtg. 2:45-
3:45 

   Multi-Cultural 
Assembly 

  

W
E

E
K 

D
is

tr
ic

t 

Skillful Leader #6 
4:30-6:30    Board Meeting       

  

ELPAC  ELPAC  ELPAC  ELPAC  ELPAC   

  

           

 

 25 Regular 
 
26 Regular 

 
27 Regular 

 
28 Regular 

 
29    

 
30/31/  

5
  

   
 
3-4pm CC Lead 
Mtg. 

  
 
School Day SAT 

      

W
E

E
K 

D
is

tr
ic

t 
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APRIL 2019  
EDISON TIGERS 

  

 

 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

 

  
 
 

 
 

 
 

 
 

 
 

1
             

W
E

E
K 

D
is

tr
ic

t 

           

  

           

  

           

 

 1 Regular 
 
2  Regular 

 
3 Regular  

 
4  Regular 

 
5  LS-WE ACT 

 
6/7 

2
  

  ILT  3-4pm  CC All Staff 
mtg.2:45-3:45 

    
WE ACT Schedule 

  

W
E

E
K 

D
is

tr
ic

t 

    Board meeting       

  

ELPAC/ CAASPP  ELPAC/ CAASPP  ELPAC/ CAASPP  ELPAC/ CAASPP  ELPAC/ CAASPP   

  

           

 

 8  Regular 
 
9  Regular 

 
10  Regular 

 
11  Regular 

 
12   

 
13/14 

3
  

  Focus Leads 3-4 
 

 8th Workshop 
Professional 
Learning Series 
2:45-3:45 
 
8th grade Parent Night 
5-7:30pm 

 
 
 
 
 
 

 
 
 
 
 
8th grade Parent Night 

5-7:30pm 

    

W
E

E
K 

D
is

tr
ic

t 

    Board Meeting       

  

ELPAC/ CAASPP  ELPAC/ CAASPP  ELPAC/ CAASPP  ELPAC/ CAASPP  ELPAC/ CAASPP   

  

           

 

 15  Spring Break 
 
16  Spring Break 

 
17  Spring Break 

 
18  Spring Break 

 
19  Holiday 

 
20/21 

4
  

     Mtg 2:45-3:45       

W
E

E
K 

D
is

tr

ic
t              

           

  

           

 

 22  Spring Break 
 
23  Regular 

 
24  Regular 

 
25  Regular 

 
26  Regular 

 
27/28 

5
  

  Depart. Chairs 
 3-4pm 

 Depart. Mtg 
2:45-3:45 

    

NO LATE START 

  

W
E

E
K 

D
is

tr
ic

t 

           

  

CAASPP  CAASPP  CAASPP  CAASPP  CAASPP   

  

           

 

 29  BLOCK ODD 
 
30 Block Even  

 
 

 
 

 
 

  

  

ELPAC  ELPAC  ELPAC  ELPAC  ELPAC   
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6
  

Period 1/2 7:50 ς 9:45 
Break 9:45 ς 9:50 
Period 3/4 9:56 ς 11:51 
Lunch 11:51 ς 12:26 
Period 5/6 12:32 ς 2:27 
Period 7 (odd days only)
 2:33 ς 4:28 

          

W
E

E
K 

 Skillful Leader #7 
4:30-6:30           

  

CAASPP           

 

 

MAY 2019  
EDISON TIGERS 

  

 

 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

 

  
 
 

 
1  BLOCK ODD 

 
2  BLOCK EVEN 

 
3   

 
4/5 

1
  

     
Showcase  
5-7:30pm 
 
Senior Signing Day 

     SAT 

W
E

E
K 

n
o

te
s 

    Board Meeting       

  

  CAASPP  CAASPP  CAASPP  CAASPP   

  

           

 

 6  Regular 
 
7  Regular 

 
8  Regular 

 
9  Regular 

 
10  LS-Ext. Lunch 

 
11/12 

2
  

  All Leads Mtg. 
 
ILT 3-4pm 

        

W
E

E
K 

n
o

te
s 

           

  

AP No Bells  AP  AP  AP  AP   

  

           

 

 13  Regular 
 
14  Regular 

 
15  Regular 

 
16  Regular 

 
17   

 
18191 

3
  

  Dept. Chair 3 -4  Dept. Mtg. 2:45ς
3:45 

     Prom 

W
E
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K 

n
o
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s 

           

  

AP No Bells 

 
 

 AP  AP  AP  AP   

  

           

 

 20  BLOCK ODD 
 
21  BLOCK EVEN 

 
22  BLOCK ODD 

 
23  BLOCK EVEN 

 
24   

 
25/26 

4
  

      Senior Academic 
Banquet 5 pm 
 

  
 
 
Powder Puff 
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W
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K 
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CAASPP  CAASPP  CAASPP  CAASPP  CAASPP   

  

           

 

 27  Holiday 
 
28  Regular 

 
29  Regular 

 
30  Regular 

 
31 

 
έ 

5
  

  Senior Finals  Senior Finals 
 
All Staff Meeting 
2:45-3:45pm 

 Senior Meeting  Senior Check out 
 
Senior Breakfast 

  

W
E

E
K 

n
o
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s 

    Board Meeting       

  

           

  

           
 

 

JUNE 2019  
EDISON TIGERS 

  

 

 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN 

 

 

  
 
 

 
 

 
 

 
 

 
1/2 

1
  

           
Grad Nite 
Disneyland 

W
E

E
K 

D
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t 

           

  

           

  

           

 

 3 Finals schedule  
 
4 Finals schedule 

 
5 Finals schedule  

 
6 Minimum Day 

 

 
7Not in Session 

 
8/9 

2
  

  Graduation 8 pm  
Sober Grad 10:30 

   Last Day of school 
S2 Ends 
 
Staff Checkout 

    

W
E
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K 
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9-11 Finals    9-11 Finals       

  

           

 

 10Not in Session 
 
11 Summer Sch1 

 
12Summer Sch1 

 
13 Summer Sch1   

 
14 Summer Sch1 

 
15/16 

3
  

S2 Grades 4 pm           

W
E
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K 

 Summer School PL           
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 17 Summer Sch1 
 
18 Summer Sch1 

 
19 Summer Sch1 

 
20 Summer Sch1 

 
21 Summer Sch1 

 
22/23 

4
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E
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K 

            

  

           

  

           

 

 24 Summer Sch1 
 
25Summer Sch1 

 
26 

 
27 Summer Sch2 

 
28 Summer Sch2 

 
29/30/  

5
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E
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K 
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Teacher Standards and Instructional Guides 

California Standards for the Teaching Profession (CSTPs) 

STANDARD ONE STANDARD TWO 

ENGAGING AND SUPPORTING ALL STUDENTS IN LEARNING CREATING AND MAINTAINING EFFECTIVE ENVIRONMENTS FOR 

STUDENTS LEARNING 
1.1 Using knowledge of students to engage them in learning 
1.2 /ƻƴƴŜŎǘƛƴƎ ƭŜŀǊƴƛƴƎ ǘƻ ǎǘǳŘŜƴǘǎΩ ǇǊƛƻǊ ƪƴƻǿƭŜŘƎŜΣ ōŀŎƪƎǊƻǳƴŘǎΣ ƭƛŦŜ 

experiences, and interests 
1.3 Connecting subject matter to meaningful, real-life contexts 
1.4 Using a variety of instructional strategies, resources, and technologies 

ǘƻ ƳŜŜǘ ǎǘǳŘŜƴǘǎΩ ŘƛǾŜǊǎŜ ƭŜŀǊƴƛƴƎ ƴŜŜŘǎ 
1.5 Promoting critical thinking through inquiry, problem solving, and 

reflection 
1.6 Monitoring student learning and adjusting instruction while teaching 

2.1 Promoting social development and responsibility within a caring 
community where each student is treated fairly and respectfully. 

2.2 Creating physical or virtual learning environments that promote 
student learning, reflect diversity, and encourage constructive and 
productive interactions among students 

2.3 Establishing and maintaining learning environments that are 
physically, intellectually, and emotionally safe 

2.4 Creating a rigorous learning environment with high expectations and 
appropriate support for all students 

2.5 Developing, communicating, and maintaining high standards for 
individual and group behavior 

2.6 Employing classroom routines, procedures, norms, and supports for 
positive behavior to ensure a climate in which all students can learn 

2.7 Using instructional time to optimize learning 

STANDARD THREE STANDARD FOUR 

UNDERSTANDING AND ORGANIZING SUBJECT MATTER FOR 

STUDENT LEARNING 

PLANNING INSTRUCTION AND DESIGNING LEARNING EXPERIENCES 

FOR ALL STUDENTS 
3.1 Demonstrating knowledge of subject matter, academic content 

standards, and curriculum frameworks 
3.2 Applying knowledge of student development and proficiencies to 

ensure student understanding of subject matter 
3.3 Organizing curriculum to facilitate student understanding 
3.4 Utilizing instructional strategies that are appropriate to the subject 

matter 
3.5 Using and adapting resources, technologies and standards-aligned 

instructional materials, including adopted materials, to make subject 
matter accessible to all students. 

3.6 Addressing the needs of English learners and students with special 
needs to provide equitable access to the content 

4.1 ¦ǎƛƴƎ ƪƴƻǿƭŜŘƎŜ ƻŦ ǎǘǳŘŜƴǘǎΩ ŀŎŀŘŜƳƛŎ ǊŜŀŘƛƴŜǎǎΣ ƭŀƴƎǳŀƎŜ 
proficiency, cultural background, and individual development to plan 
instruction 

4.2 Establishing and articulating goals for student learning 
4.3 Developing and sequencing long-term and short-term instructional 

plans to support student learning 
4.4 Planning instruction that incorporates appropriate strategies to meet 

the learning needs of all students 
4.5 Adapting instructional plans and curricular materials to meet the 

assessed learning needs of all students 

STANDARD FIVE STANDARD SIX 

ASSESSING STUDENTS FOR LEARNING DEVELOPING AS A PROFESSIONAL EDUCATOR 

5.1 Applying knowledge of the purposes, characteristics, and uses of 
different types of assessments 

5.2 Collecting and analyzing assessment data from a variety of sources to 
inform instruction 

5.3 Reviewing data, both individually and with colleagues, to monitor 
student learning 

5.4 Using assessment data to establish learning goals and to plan, 
differentiate, and modify instruction 

5.5 Involving all students in self-assessment, goal setting, and monitoring 
progress 

5.6 Using available technologies to assist in assessment, analysis, and 
communication of student learning 

5.7 Using assessment information to share timely and comprehensible 
feedback with students and their families 

6.1 Reflecting on teaching practice in support of student learning 
6.2 Establishing professional goals and engaging in continuous and 

purposeful professional growth and development 
6.3 Collaborating with colleagues and the broader professional 

community to support teacher and student learning 
6.4 Working with families to support student learning 
6.5 Engaging local communities in support of the instructional program 
6.6 Managing professional responsibilities to maintain motivation and 

commitment to all students 
6.7 Demonstrating professional responsibility, integrity, and ethical 

conduct 
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Behavioral Expectations and Management Practices 

ά²ƛǘƘƛƴ ƳƻƳŜƴǘǎ ƻŦ ŜƴǘŜǊƛƴƎ ŀ ǎŎƘƻƻƭ ōǳƛƭŘƛƴƎΣ ǿŜ ŘŜǾŜƭƻǇ ŀ ΨŦŜŜƭΩ ŦƻǊ ŀ ǎŎƘƻƻƭΦ  
Iƻǿ ǎŎƘƻƻƭ ΨŦŜŜƭǎΩ ƛǎ ƛƴŦƭǳŜƴŎŜŘ ōȅ ŀ ƳȅǊƛŀŘ ƻŦ ǎƳŀƭƭ ŀƴŘ ǎŜŜƳƛƴƎƭȅ ǳƴƛƳǇƻǊǘŀƴǘ 
ǘƘƛƴƎǎΧ¢Ƙƛǎ ΨŦŜŜƭΩ ǿŜ ŜȄǇŜǊƛŜƴŎŜ ƛǎ ƛƴŘƛŎŀǘƛǾŜ ƻŦ ǘƘŜ ǎŎƘƻƻƭΩǎ ŎƭƛƳŀǘŜΦ  {ŎƘƻƻƭ 
climate has a direct effect on whether or not a student will develop a positive connection to 
ǎŎƘƻƻƭΣ ǿƘƛŎƘ ƛƴ ǘǳǊƴ ǇǊƻǘŜŎǘǎ ŀƎŀƛƴǎǘ ŀ ǿƛŘŜ ǊŀƴƎŜ ƻŦ Ǌƛǎƪ ŦŀŎǘƻǊǎ ƛƴ ǎǘǳŘŜƴǘǎΩ ƭƛǾŜǎΦέ 

 
 

Impact of Social Environments on the Brain 

L
o
w

  -
--

B
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ri
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s
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im
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 --
-H

ig
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Doing To Authoritarian 
Punitive 

Stigmatizing 
Hyper-vigilance for threat 

Memory and executive functions 

Hampered 
Brain State:  Anxious Vigilance 

Doing With Authoritative 
Connected 
Trusting 

Builds attunement, connections, 
accountability, cause and effect thinking, 

reflective, pro-social 
Brain State:  Relaxed Alertness 

Doing Nothing Uninvolved 
Ignoring 

Unresponsive 
Distress 

Negative impact on attention, memory, 
emotions and behavior 

Brain State:   Reactive Defensive 

Doing For Permissive 
Excusing 

Reasoning 
Connects negative behaviors with positive 

feelings 
Reinforces negative behaviors 
Brain State:  Passive Enabled 

Low     ----------------------    Nurture/Support      ---------------------     High 

 
 
-¢ŀƪŜƴ ŦǊƻƳ ά{ŎƘƻƻƭ /ƭƛƳŀǘŜΣ ǘƘŜ .Ǌŀƛƴ ŀƴŘ /ƻƴƴŜŎǘƛƻƴ ǘƻ {ŎƘƻƻƭέ ōȅ /ƘǳŎƪ {ŀǳŦƭŜǊ 

 

Restorative Practices   
 
Edison High School is a restorative practices site, striving to meet the academic, social emotional, 
and behavioral needs of students.  Restorative practices consider the impact of behaviors on 
those that are harmed as well as the individual that inflicts harm.  This approach is intended to 
improve relationships and behaviors for all students, with an emphasis on the whole student.  
The premise for restorative practices is to restore relationships and effective social norms when 
expectations are not met for both the offender and the offended as well as any other individuals 
impacted by the action.  It does not remove consequences, but rather, focuses on how to move 
forward and improve behavior in the future.   
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V In the Classroom 

Restorative practices are an expectation at Edison High School to have high 
expectations with high support. A restorative approach in the classroom 
strives to demonstrate the 4 Emotional Intelligence skills of:  Self-
Awareness, Self-Management, Social Awareness, and Relationship 
Management.  An example of this restorative approach would include efforts to build 
relationships and rapport among students, between students and teacher and staff to 
staff.  Mutual respect, high expectations with high support, and a community of caring 
help to improve behavior in the classroom.  One expectation in terms of support, is for 
classroom rules and expectations to be explicitly communicated and reviewed regularly.    

 
V Class Meetings 

Class meetings are designed to support restorative practices in the classroom and across 
the school.  This time focuses on subject matter of building relationships, effective 
communication, student interactions, participation, reflection of important relevant 
topics, in order to prepare students for college and career.  These are intended to support 
classroom climate, not to be isolated events.  If you have questions or input about class 
meetings, please speak with or join our Culture and Climate Team or see Vice Principal 
Arredondo. 

 
V Reengagement Center Process 

In order to support staff and students in building and repairing relationships, students 
that come to the reengagement center will be given the opportunity to reflect on the 
interaction in order to appropriately re-enter the classroom through the use of a 
reflection tool.  Each student will use this reflection tool as a guide for re-entry into the 
classroom.  When appropriate and agreed upon by both parties, students and teachers 
will be given the opportunity to meet in a restorative circle in order to repair the 
relationship and make things as right as possible.  We welcome participation and/or 
feedback from staff, for comments or questions please see TJ Wilkins or VP Arredondo.  
The standard operating procedure for the Reengagement Center follows the referral form 
on the following pages (31 ς 34). 

Discipline and Referral Procedures  
 

Levels of Misbehavior:    
V Level 1 offense:  To be handled by teacher  

o Student off task 
o Student disruptive (talking to neighbor)  
o Student on cell phone  

 
V Level 2 offense: Teacher documents incident in ATLAS & parent is contacted. May be 
ǎŜƴǘ ǘƻ !ŘƳƛƴΦ {ƻǳǘƘ ŀǘ ǘŜŀŎƘŜǊΩǎ ŘƛǎŎǊŜǘƛƻƴ ǿƛǘƘ ŀ ǊŜŦŜǊǊŀƭ ŦƻǊƳ ŀƴŘ ǿƻǊƪΦ  

o Repeated level 1 offense 

o Minor defiance 
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Student refuses to participate but is not necessarily 
disruptive. 

o Minor verbal altercation with another student in class 

Did not escalate to physical altercation but was not 
resolved. 
 

V Level 3 offense:  Immediate removal of student call x72656 for CA assistance (Do not 
allow student to walk to admin office on their own).  Teacher must immediately 
document in ATLAS.  

o Fighting  
o Possession of weapon or illegal substance (possession or suspected use) 

o Safety concerns 
 
 

Classroom Management:  

Typical classroom disciplinary steps for level 1 or level 2 offenses are outlined below*:  
 

Offense # Typical Response 

1 Warning  

2 Teacher Consequence, Parent Contact, Logged in ATLAS 

3 Counselors/Parent Teacher Conference, Logged in ATLAS 

4 Office Referral, Logged in ATLAS 

5 Class Suspension, Logged in ATLAS 

6 Detention / Loss of School Privileges, Logged in ATLAS 

  

 *All level 3 offenses are to be immediately referred to Admin. South to see a Vice Principal. 
 

**Remember all ATLAS Portfolio logs are available to parents and staff.  Please limit the logs 
to factual events ς keep it objective and professional** 
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Edison High School Student Behavior Referral 

 

_________________________________       __________________ ______________ 

Student Name    Date   Student ID# 

 

_________________________________       __________________        ______________ 

Referring Teacher   Period   Time 

Teacher Section 

Level of Behavior (Please check most appropriate box) 

Level 2 Level 3 

 Using Profanity directed to staff 

 Repeated Violation of Electronic Device 
Policy 

 Repeated Disruption of Class 

 Leaving Classroom without permission 

 Throwing objects with intent to strike 
another 

 Dress Code- (Red or blue clothing, 
revealing clothing, professional sports 
teams, piercings) 

 Bullying  

 Threatening Teacher and/or Aides 

 Threatening other Students 

 Fighting 

 Challenging someone or provoking fight. 

 Destruction of classrooms/school, or 
personal property 

 Obscene act, sexual gestures and/or 
comments/materials 

 Sexual harassment 

 Sexual assault or battery 

 Drugs, alcohol, tobacco, or paraphernalia 

 Committed or attempted to commit 
Robbery or Extortion 

 Stealing or having possession of stolen 
property 

 Weapons brought to school 

Brief description of Incident: 

_____________________________________________________________________________________________

_____________________________________________________________________________________________ 

Action taken by Office (may also be checked in ATLAS) 

______Conference with student   Student/Parent/Teacher Conference Date___________ 

______Phone Call to parent   Student/Parent/Counselor Conference Date_________ 

______Referral to Restorative    Teacher Referral to Restorative Counselor _______________ 

______Detention - Number of Days__________  Referral to SAP Counselor ________________________ 

______Suspension - Number of Days_________ TAC Officer/Parole officer Intervention______________ 

Administrator Comments: 

_____________________________________________________________________________________________

_____________________________________________________________________________________________ 

_____________________________________________________________________________________________ 
Administrator:      Date:     (Revised 07-31-18) 
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Re-Engagement Center Process 
 

Students enter room: 

Level 1:  Minor or Correctable Offenses 

1. Check in with Counseling Resource Assistant (McKinley Lee)  

2. Dress code/electronic device ς 

a. If student fixes dress code/surrenders device ς return to class-pick up item at 

end of day. 

b. Student refuses ς contact parent.  Options are to correct problem, work in 

RC, or be picked up.  

3. VP logs in dress codes daily into ATLAS. 

Level 2: 

1. Student checks in with Counseling Resource Assistant (McKinley Lee) 

2. Student fills out reflection tool 

3. Team Member (TSA - TJ Wilkins/ RP Counselor -  /VP) reads response and goes 

through restorative questions with student 

4. Potential responses: 

a. Restorative Chat TSAς TJ Wilkins 

b. Restorative Chat RP Counselor 

c. Referral to counselor (Academic Counselor/Social Worker) 

d. V.P. conversation and/or consequences  

e. SPED/RSP ς Merylle Buchan and/or Student Case Manager 

f. ED-Christina Murrietta 

5. Incident is logged in ATLAS (TSA- TJ Wilkins or VP that handles situation) ς Teachers 

refer to ATLAS for feedback on student outcomes 

6. Student works on classwork (provided by classroom teacher) 

7. Return to next class period 

8. If unresolved or student/teacher still upset, then report back to Admin. South next 

day prior to returning to class 

9. Restorative Practices Counselor holds re-entry meeting with student/teacher 

Level 3: 

1. Student checks in with Counseling Resource Assistant (McKinley Lee) 

2. Student fills out reflection tool 

3. Student meets with Vice Principal 

4. Vice Principal reads form, investigates, and discusses resolution and consequences 

5. Parent Contact is made (preferably with student present) 

6. Incident is logged in ATLAS ς Teacher can follow up with resolution in ATLAS 

7. Student is to check in with VP and create a plan for reentry prior to returning to class 
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Tardy Policy and 15 Minute Rule  

 

WASC Area of Focus:  Develop consistency among all staff of enforcement of 

established policies as they relate to dress code violations, personal technology 

usage within the educational setting, etc. 

 
Start On Time Policy 

 
Research shows that students who arrive on time to class prepared to learn perform better in 
school.  The district policy attendance expectation states that attendance needs to be taken 
within the first 10 minutes of class.  This assures safety for all students.  Please note that our 
policy cannot be enforced without diligent attendance taking by all teachers.  Tardy Sweeps will 
continue to be used at a site level, with increasing frequency.  
 
Tardy to Class 
 

V Log tardy students into ATLAS 
V Teachers will use this opportunity to discuss classroom expectations with tardy       

students 
V After 3rd tardy, teacher contacts parent or guardian of student and explains classroom 

consequences and impact on the student and classroom. It is important that teachers 
have a tardy policy embedded in the classroom rules so that the tardy sweeps are in 
addition to consequences and communication provided from the classroom teacher. 

 

Tardy Sweeps 
Tardy sweŜǇǎ ŀǊŜ ƴƻǘ ƛƴǘŜƴŘŜŘ ǘƻ ǊŜǇƭŀŎŜ ŀ ǘŜŀŎƘŜǊΩǎ ŎƭŀǎǎǊƻƻƳ ǇƻƭƛŎƛŜǎΣ ōǳǘ ǊŀǘƘŜǊΣ ǘƻ ōŜ ŀ 
support in encouraging all students to be on time to classes.  During a tardy sweep the following 
procedures take place:  
 

V Teachers lock doors at the sound of the tardy bell  
V Campus Personnel sweep tardy students to attendance office  
V Students receive a tardy pass from attendance to be admitted to class  
V Students are assigned after school detention in the Re-Engagement Center  

 

15 Minute Rule 
Unless it is an undeniable emergency based on teacher discretion, students are NOT allowed out 
of class during the first or last 15 minutes of class.  Outside of these times, students must have a 
signed pass with destination, time, and date, or they will be escorted back to class:    
 

V Restroom Pass  
V Nurse Pass  
V Library Pass  
V Hall Pass:  used for main office, or another classroom  
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Dress Code  
 

Knowledge of appropriate attire and appearance is necessary to be 
prepared for college and careers. As such, Edison High School enforces a 
dress code that promotes safety and a healthy learning environment free from 
distraction. Please familiarize yourself with the dress code. Students that fail to meet 
expectations for dress code will be sent to Administration South to change the article 
that is out of compliance and leave it there until the end of the school day. If no options 
are available for the student to correct the issue, parents will be contacted to come to 
the school to rectify the problem in order for the student to return to classe s. Defiance 
on the part of students during this process may lead to further disciplinary measures by 
administration. Please take advantage of instructional time by abiding by the dress 
code. The dress code for the 2018-2019 school year, as put forth by Fresno Unified 
School District and Edison High School, follows: 

  

Dress Code  

 

ñStudents' clothing must not present a health or safety hazard or interfere with 
the educational process.ò  ~ FUSD 

  

The following dress code applies to both sexes and will be enforced at school and all 
school activities:  any apparel, hairstyle, cosmetic or jewelry, even if not specifically 
mentioned below, which creates a safety concern, draws undue attention to the wearer, 
or which tends to detract from the educational proces s is not acceptable. 

 

1. Every high school student must have in their possession a valid student I.D. card.  

 

2. Clothing, hats, beanies, Do-rags, or accessories with logos/mascots of professional 
sports is prohibited, (e.g. Raiders, 49ers, Oakland Aôs, Dodgers).  Any clothing or 
accessories depicting bulldogs (word or image of) such as Fresno State Bulldogs and 
Georgetown Hoyas are NOT acceptable.  Gang-related symbols, insignias, or ñcolorsò 
are NOT to be worn or displayed. Any clothing item or accessory that is over 50% 
bright red, or bulldog red, will  NOT be permitted. Likewise, any clothing that is over 
50% royal blue, or Dodger blue, will  NOT be permitted.  

 

3. The use of skateboards/skates/rollerblades/scooters/bikes are prohibited on the 

school grounds. 
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4. Permanent paint markers or graffiti tools (sharpies, sandpaper, etching 
tools, etc.) are  NOT allowed on campus. Markers with felt tips 3/8ò or larger 
are NOT allowed on-campus. 

 

5. Graffiti or graffiti type writing will  NOT be allowed on-campus. Students 
may NOT display graffiti writing on binders, school work, backpack, or bags used at 
school. Items with graffiti are subject to confiscation by administration.  

 

6. Clothing with lettering or drawings which depict sexually suggestive expressions or 
actions, profanity, obscenity, drugs, alcohol, or tobacco, or which degrade the integrity 
of individual groups may NOT be worn. 

 

7. See-through or sexually suggestive apparel, which exposes the body or skin in a 
sexually suggestive manner, is NOT acceptable. No undergarments may be revealed. 
Underwear-type sleeveless shirts, spaghetti straps or any top (e.g. tube tops, bandos, 
and halter tops) that does not completely cover the midriff and torso are  NOT allowed. 

 

8. Dresses, skirts, and shorts must NOT be more than 4 inches above the knee. 

 

9. Attire, which may be used as a weapon, may NOT be worn (e.g. steel -toed boots, 
chains, items with spikes or studs). 

  

ENFORCEMENT OF THE EDISON DRESS CODE IS THE RESPONSIBILITY OF ALL STAFF. 

Referrals will be made to the Vice Principals for appropriate action.  
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Dress Code Referral Process 

Please refer to the dress code for a list of what students can and cannot wear to 
school.  Items of particular concern include potential gang affiliated apparel 
(colors-red and blue, professional sports team logos, bulldogs-picture or word) 
and inappropriate or revealing clothing (short shorts, undergarments showing). 

   

At the beginning of each period, please check students for dress code violations and follow the 
protocol below:  
 
V Teacher: Notify student of violation and ask to correct, Log in ATLAS:  

o If able to correct, confiscate item out of compliance and send with student name 

and ID# to administration south for student to retrieve at the end of the day.  

o If unable to correct, send student to administration south to see a vice Principal 

with a dress code pass.  

 

V VP Calls Home, Responds to log in ATLAS  

o Resolved: Student returns to class, item confiscated. Warning / lunch detention  

o Unresolved: Parents are contacted to resolve issue prior to student returning to 

class.  If necessary, student does work in alternative setting until resolved.  

 
Repeat offenders (3+ incidents):  items must be picked up by parent, detention, potential 
suspension of privileges. 
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Student Health Services 

Student Emotional Counseling Services 

¶ Student in Crisis 
o Call the School Psychologist, the Social Worker and Student Resource Officer if 

student makes threat of suicide 
Á Never leave student alone if they make a threat to harm 

themselves/another student 
Á 72663 Psychologist 
Á 72748 Social Worker 
Á 72682 SRO (Campus Officer with Fresno P.D.) 

o Do not put into ATLAS 
o If you get notice of a student in crisis after school hours, and you have no one to 

notify on campus, call the Fresno Police Department non-emergency line and 
report that you have knowledge of a student in crisis, and are requesting a 
welfare check.  They will ask for student demographic information, please have 
that ready from ATLAS. 

 

¶ Student Safety Issues 
o If you push a student into a corner they will push back 
o Never restrain or prevent a student from leaving an area unless they are in 

danger of immediate bodily harm to self or others 
o Call Safety CA Line (72696) or Admin (See Emergency Numbers) and provide 

(Name & ID) or description of the student 
o Consider confidential rights of students 
o Do not put on ATLAS 

 

¶ Social Worker   
o Offers onsite counseling for students who may need some assistance dealing 

with emotional issues.  Individual and group counseling sessions. 
o Referrals are typically made for students that are not in a crisis situation. 
o The Social Worker should not be used for students in immediate crisis, but if you 

have a student in need of counseling, please fill out a referral and send to the 
Social Worker. 

o The Social Worker will call in the student and set up appointment times for them 
to have one-on-one counseling sessions (lasting 4 ς 6 weeks).  

If you are not sure whether to report, please error on the side of caution.  Student health, 
welfare, and safety are the top priority at Edison; we will do everything we can to ensure the 
safety of all students. 
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Student Health Services 

¶ When to make a CPS Report 
o Anytime you receive informationτeither directly or indirectlyτ

that raises questions about the health and welfare of a child.  
o Medical concerns/neglect 
o Supervisory neglect 
o Parental Discipline 
o Emotional/Mental Abuse 
o Sexual activity  
o DO NOT INVESTIGATE! 
o ¸ƻǳ Řƻ ƴƻǘ ƴŜŜŘ ǘƻ άŘŜŎƛŘŜέ ƛŦ ŀōǳǎŜ ƛǎ ŀŎǘǳŀƭƭȅ ƻŎŎǳǊǊƛƴƎ ƻǊ ƻŎŎǳǊǊŜŘΦ  
o If you are unsure incident is reportable, to be safe, report anyway!! Your career 

could depend on it.  

¶ Completing the CPS report  
o Retrieve demographic data from the attendance secretaǊȅ ƻǊ ǘƘŜ ǎǘǳŘŜƴǘΩǎ 

emergency card. 
o Be sure to write EVERY DETAIL on the formτƳŀǊƪǎ ƻƴ ǘƘŜ ŎƘƛƭŘΩǎ ōƻŘȅΣ 
ŎƛǊŎǳƳǎǘŀƴŎŜǎ ǎǳǊǊƻǳƴŘƛƴƎ ǘƘŜ ƛƴŎƛŘŜƴǘΣ ǎǘǳŘŜƴǘΩǎ ǎǘŀǘŜ ƻŦ ƳƛƴŘΣ ŀŎǘǳŀƭ 
phrases/words said by the student, etc. (http://ag.ca.gov/childabuse/pdf/ss_8572.pdf) 

o Call the CPS Hotline AFTER the form is completed. Within 24hrs of incident!!! 
(559) 255-8320 

o ¢ƘŜȅ ǿƛƭƭ ŀǎƪ ȅƻǳ ǉǳŜǎǘƛƻƴǎ ǊŜƎŀǊŘƛƴƎ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŘŜƳƻƎǊŀǇƘƛŎǎ ŀƴŘ ǘƘŜ 
incident 

¶ Write the name of the dispatcher that took your call on the form. 

¶ Fax the completed form to the CPS office.  

¶ Retain the completed form for your records. 
If you need help, see an Administrative team member, the Social Worker, Police 
Officer, School Psychologist, or School Nurse.  

 

 

¶ Nurse Procedures 

o Send students to the nurse with a pass for minor issues 

o Never send a student to the nurse who is in danger of passing out or has an 
existing medical condition that could prohibit them from making it safely to the 
nurse 

o If a student needs assistance transporting a student, please call the nurse @ ext. 
72701, or the emergency line 

o Health Issues are confidential 
Á Even asthma, glasses, pregnancy, HIV 

o Contact Nurse, Imelda Coronado with questions @ x72701 

 

http://ag.ca.gov/childabuse/pdf/ss_8572.pdf
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Safety Procedures 

Emergency Procedures 
 
Classroom 

¶ If you suspect any safety concerns dealing with student behaviors, i.e. rumors of 
possible fight, drug activity, etc., call the Reengagement Center at (ext. 74865). 

¶ If you need students picked up due to a violation of level 1 or level 2 offenses, please 

use the CA line (ext. 72656). Please keep in mind, CAs and administration are out on 
the grounds supervising before school, during lunch and after school.  If no one is at this 
number, it does automatically transfer to our reengagement center in Admin South 
where Mr. Lee will answer. 

¶ If you need immediate removal for a violation of level 3 offenses, please use the 

emergency line (ext. 74999).  This will send a different ring to all Admin North staff that 
we have a major incident that needs immediate attention.  

 

Keys 

¶ Do not give your keys to students at any time for any reason. 

¶ Keys are expensive to replace 

 

Emergency Drills 
¶ Fire: 

o Must hold 3 drills per year (1 before/after school, 1 during lunch, 1 during class 
time) 

¶ Lockdown: 
o Must hold 3 drills per year 

Á (1 before/after school, 1 during 
Á lunch, 1 during class time) 

¶ PLEASE REMEMBER---all drills are to be taken seriously! Evacuate the school grounds 
immediately.  

 

Lockdown Procedures 
Notification of lockdown will be given over the school-wide intercom system.  Administration 
will say, άThis is a lockdown, please take cover in the nearest buildingΦέ  This will be followed 
by sirens.  Teachers are to commence to lockdown immediately following notification by 
calmly: 

¶ Check outside your door for students 
o Sweep them INSIDE your room prior to locking your door  

¶ During passing period, bring as many hallway students into your classroom as you can as 
quickly as possible.   
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¶ If you are outside, remain where you are and bring as many outside 
students into an open classroom/building as quickly as you can. 

¶ Lock your door 

¶ Keep all students quiet and away from doors and windows 
o DO NOT OPEN YOUR DOOR UNDER ANY CIRCUMSTANCES!!  Staff 

has keys! 

¶ Check email for updates on incident and listen for announcement.  As much information 
as possible will be shared via email so that staff is aware of the situation and know the 
information they can share with students. 

 
 
Fire Evacuation 

¶ When the alarm sounds, you MUST evacuate campus immediately 
o Do not assume it is a drill! 
o Utilize the evacuation map to get your students QUICKLY and safely to the 

practice field areas 
o Make sure you carry your Emergency Folder with you that includes your updated 

roster inside and take roll when you reach your designated area. 

¶ Monitor your students---hold up appropriate folder: 
o Red Folder= staff or student injuries or missing students.  
o Green Folder=Roll taken, class is accounted for and safe. 
o Administrators and Campus Safety Assistance will check for appropriate folder 

and help as needed. 

¶ Do not return to class until notified by administration (Bell, bull horn, etc.)  
 
Great Earth Quake Shake Out drill (October 18, 2018 at 10:19 a.m., subject to change) 

¶ Inside:  Instruct students to take shelter in pre-approved areas under a heavy piece of 
furniture, against an inside wall, and stay inside 

¶ Outdoors:  Instruct students to stay outside and in an open area until shaking stops 

 

Activities Calendar and Stay Late Procedures 

Weekly Activities and Athletics Calendar  

¶ An Activities/Club/Athletic google form has been developed to assist us in keeping our 
campus safe and everyone informed of the myriad of activities that take place daily.  It 
will serve as a valuable reference for staff to ensure our students are safe.   

¶ Teaching operation hours is from 7:00am ς 5:30pm, Monday-Friday.  CA's and at least 
one Administrator is present during this time.  If you will be remaining after operation 
hours, please complete the Activities/Club/Athletics google form that is located on the 
Edison website under staff only section no later than Friday evening, the week before 
the event. This includes, but is not limited to the following: sports practices, robotics, 
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drama rehearsal, club meetings, forensics, college counseling meetings, 
band practice, cheer, etc.  

¶ Off campus coaches without district email access will coordinate with Mr. 

Verduzco to have their practices and events listed. 

 

Stay Late Procedures 
¶ CIS will be present on campus from 6-9pm, M-F excluding holidays. 

¶ Guards are under site direction ï we recommend the following: 

o Guard is available for escort after hours when it is dark.  Please call the following 

number to request an escort (495-3025). This is CIS central dispatch number. You 

will need to specify your location to them.  Please do not walk alone to your car 

 
Master Calendar, Facilities, Field Trips, and General Mandates 

 

The Master Calendar is available for all to view on the Edison Website 

(https://www.fresnou.org/schools/edison).  It includes sporting events, extracurricular events, 

testing dates, and other non-school related functions being held on campus.  If you are 

requesting use of the school facilities, check the calendar for availability prior to submitting 

your request.  Please direct any inquiries to VP Woods.  All Requests that involve the Master 

Calendar and Facilities will be made through the Edison Website. 

  

¶ Master Calendar/Facilityς To reserve a date and time for an event that requires the use 
of facilities on campus, please submit request at least 1 week in advance via website.  
Go to staff only, master calendar/facilities request and submit your request.  Requests 
will be reviewed every Friday for approval or denial.  You will receive an email regarding 
status. 
 

Please email Plant Coordinator, Daniel Hernandez for the following: 

¶ Cleaning - Requests for custodial staff to do extra cleaning in your classroom or other 
space on campus. 

¶ Maintenanceς Any activity requiring custodial staff to help with set up or take down. All 
requests need to be submitted at least 1 week in advance 

 

Weekend and Holiday Access   
¶ If you would like to work on weekends or holidays, please notify the office manager or 

appointee via email by Thursday, no later than 3:00pm, prior to the weekend you are 
going to be on campus.   

o Please provide the date, room/zone, start and end time and purpose for being 
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on campus.   
o Please note, there will be no Air or Heat on during these times  
o If you have a large event you should fill out the facilities request via 

Edison website.  Heating and air can be requested through that 
facilities request. 

¶ When you arrive, please call dispatch to notify them that you are on campus so they can 
turn off the alarm.  You must indicate all buildings you will be entering and exiting.  (Dial 
457-3831) 

¶ When you leave please call dispatch again to inform them that you are leaving and they 
will turn the alarm on. 

¶ Campus is closed on some Holidays ς No ACCESS allowed on the following dates (Please 
note there may be other days that there is no campus access.  You will receive an email 
regarding these days). 

o November 22-23, 2018 
o December 21-26, 2018 
o January 1, 2019 
o April 19, 2019 

 

Field Trip Protocol and Requests 
 

Step 1:  Fill Out Forms 
 

¶ Fill out forms and turn in all forms to Brandy, the financial secretary.  In her absence, 
you may turn them into Vice Principal Arredondo (see chart below for what forms you 
need to fill out, she has packets available to pick up) 

o If you are taking an overnight trip all forms must be turned in at least 2 months 
prior to your departure date 

¶ Fill out permission slips (include teacher approval if student will miss class) 

¶ Volunteer Chaperones must have cleared fingerprints on file with the district. 

¶ All field trips must be approved by Vice Principal and placed on the master calendar 
prior to any busses being ordered. 

¶ If you are driving private autos, all drivers must be FUSD employees, or have cleared 
ŦƛƴƎŜǊǇǊƛƴǘǎ ƻƴ ŦƛƭŜ ǿƛǘƘ C¦{5 IǳƳŀƴ ǊŜǎƻǳǊŎŜǎΧ !b5 ![[ 5wL±9w{ Ƴǳǎǘ Ŧƛƭƭ ƻǳǘ ǘƘŜ 
driver form that is attached. 

Overnight Day Trip with Cost Day Trip Private Auto 
Day Trip No cost 

(walking) 
 (turned in at least 2 months prior) 

¶ FUSD overnight field trip 

¶ Edison Field trip request 
Form 

¶ FUSD planning sheet 

¶ Parent consent for student 
to attend 

¶ Teacher consent for 
student to miss school 

 (turned in at least 4 weeks prior) 

¶ Edison Field trip request 
form 

¶ FUSD Planning Sheet 

¶ Parent consent for 
student to attend 

¶ Teacher consent for 
student to miss school 

(Turned in at least 2 weeks prior) 

¶ Edison Field trip request 
form 

¶ Edison private auto 
volunteer form 

¶ FUSD certification of Auto 
Insurance 

¶ Parent consent for 
students to attend 

(Turned in at least 2 weeks prior) 

¶ Edison Field Trip 
Request form 

¶ Parent consent for 
student to attend 

¶ Teacher consent for 
student to miss school 
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 ¶ Teacher consent for 
Student to miss school 

 
Step 2:  Admin Review 
 
Vice Principal will check the master calendar to make sure field trip does not interfere with important testing or 
other potential conflicts 

¶ Vice Principal will place field trip on master calendar. 

¶ Vice Principal will return permission slip to Brandy (financial secretary) with his signature that verifies the 
field trip was approved and Brandy will place the approved form with signature in the requesting 
teacƘŜǊΩǎ ƳŀƛƭōƻȄ ƛƴ !ŘƳƛƴΦ bƻǊǘƘΦ 

¶ Vice Principal will give the other paper work to a secretary to hold and file by date. 
 

Step 3:  Students Fill Out Permission Slips 

 
¶ Teacher/sponsor of the field trip will make copies of the field trip permission slip (with VP's signature).   

¶ Teacher/sponsor will collect the permission slips and make 2 copies.   
1. Copy to be kept with teacher and students on the trip. 
2. Copy to be given to attendance with a roster of students attending the trip for attendance to be 

cleared. 
3. Originals to be given to secretary to be filed with the other paperwork. 
(These should be given to the secretaries at least one day prior to the trip) 

If you have any questions, please contact a Vice Principal.             
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Technology Information 

Student Technology Use 

Technology can be a powerful tool for teachers and students.  Please remember that you 
should be consistent with your technology policy in the classroom and provide rules and 
perimeters.  Below is a reminder of the Electronic Device Policy and WASC Area of Follow-up: 

 

¶ Electronic Device Policy:  9ƭŜŎǘǊƻƴƛŎ ŘŜǾƛŎŜǎ όŎŜƭƭ ǇƘƻƴŜǎΣ Lth5ΩǎΣ atоΩǎΣ tƭŀȅ {ǘŀǘƛƻƴǎΣ 
etc.) are allowed before school, during lunch, and after school.  Students shall not use a 
cellular phone or other electronic device without direct permission from their teacher 
(s) during the school day, unless essential to the health of the student.  Students bring 
these items at their own risk and assume all liability for the devices.  Edison High School 
assumes no liability for broken, lost, or stolen devices.     

 

¶ WASC Areas of Follow-up: Develop consistency among all staff of enforcement of 
established policies as they relate to dress code violations, personal technology usage 
within the educational setting, etc. 

 

¶ Aligned with, Discipline in the Secondary Classroom, it is recommended that there are 
established routines and procedures in the classroom.  Discipline in the Secondary 
Classroom, ǇǊƻǾƛŘŜǎ ŀƴ ŜȄŀƳǇƭŜ ƻŦ Ƙƻǿ ǘƻ ƳŀƴŀƎŜ ŎƭŀǎǎǊƻƻƳ ŎƻƴǾŜǊǎŀǘƛƻƴ ǿƛǘƘ ά[ŜǾŜƭǎ 
ƻŦ /ƻƴǾŜǊǎŀǘƛƻƴέ (see page 95).  Here is how a teacher is adapted that concept for 
Technology Use: 
 

Level 0 
 

No personal technology 
 

Level 1 
 

Use for educational purpose 
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Level 2 

 

Only headphones quietly 
listening to music 

 
Level 3 

 

Unrestricted access (must abide 
by FUSD Technology Use Policy) 

  

 

 

General Information 

¶ You should have a district computer checked out to you, this computer will travel with 
you should you leave our site.  The district is now tracking these computers, but we are 
still taking inventory of what is being used at our site. 

¶ All District issued teacher technology contact Stefani Williams. 

¶ All other technology checkout is through L1/L2, see Stephanie Maly, ext. 74894 and/or 
call: 559-903-0918. 

¶ DVD Player checkout is through the Library, see Stefani Williams.  

 

Lab and Mobile Technology Use  

¶ Labs 
o Please go to the EHS home page, scroll to Library tab, then click on Library 

Services. 
o On the Library Services page, located in the left margin you will find both a lab 

calendar and lab request form.  Please check the lab calendar (expand all) to see 
what is available.  

o Fill out the form if you would like to use the lab, and wait for confirmation via 
email from Stephanie Maly. 

¶ Mobile 
o For a mobile cart, fill out the form (follow the steps above) and wait for 

confirmation via email from Stephanie Maly. 

Technology Support Procedures (formally known as Heat Ticket) 

¶ Emergency issues, i.e. cannot login, call IT Help Desk, ext. 72600 

¶ When you are having trouble with your technology: 
o Type the following in the browser:  go/support 
o Click on: New Ticket 
o Choose a topic:  ATLAS, Software, and Computer Support 
o Complete the form 

 

Fresno Unified Staff Portal 
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¶ Start using the Fresno Unified Staff Portal to access staff links. Make it 

your homepage - Here's how: IE | Chrome.  
¶ Use or bookmark the following Go links as they will not appear on the 

public website in the near future. Type the go link into the address bar of IE 

or Chrome. 

V go/staff - Staff Portal 

V go/ATLAS ï Goes to ATLAS 

V go/lawson ï Goes to Lawson 

V go/iachieve ï Goes to iAchieve 

V go/support ï Get tech support 

V go/sm ï Goes to SchoolMessenger 

V go/jhmb ï JHMB HealthConnect 

V go/mail ï Check email 

 

Staff not on Office 365 should use webmail.fresnounified.org for email.  If you want Office 365, 

submit a ñHeat Ticketò. 

 

If you have any other questions, please email:  Stephanie Maly and Rassamichan Souryasack, 
VP. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://fusd.sharepoint.com/
http://windows.microsoft.com/en-us/internet-explorer/change-home-page
https://support.google.com/chrome/answer/95314?hl=en
http://go.fresnou.org/staff
http://go.fresnou.org/atlas
http://go.fresnou.org/lawson
http://go.fresnou.org/iachieve
http://go.fresnou.org/support
http://go.fresnou.org/sm
http://go.fresnou.org/jhmb
http://go.fresnou.org/mail
https://webmail.fresnounified.org/
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540 E. California Avenue 
Fresno, CA 93706 

Edison High School 2018-19 
Support Staff 

Phone:  457-2650 
Fax:  457-2742 

   

 
AdministrationτNorth  Phone AdministrationτSouth  Counselors Phone               
Munoz, Joeyτ Principal 72651 Flores, AndreaτHead Counselor 72664 
Blanco, LaurindaτVice Principal 72679 Aaron, Elizabethτ10/12 (R-Z) 72681 
Arredondo, CarlosτVice Principal 72659 Potter, Kayseeτ9/12 (A-G) 72660 
Souryasack, RassamichanτVice Principal 72658 Hendrix, Tyeshaτ9/11 (H-Q) 72670 
Aquino, TashianaττVice Principal 72683 Nava, Deniseτ9/11 (R-Z) 72689 
Woods, AnnaτVice Principal 72652 Pulliam, Kamekaτ10/12 (H-Q) 72671 
  Sulcer, Arthurτ9/11 (A-G) 

Lee, Chong ς 9-10 Support 
72680 
72661 

Office StaffτNorth  Phone Ronquillo, AnnamarieτJob Developer 72662 
Jacinto, RachelτOffice Manager 72653   
Liera, BrandyτFinancial Secretary 72676 Office Staff Phone 
Aguiniga, NinaτAttendance  72667 Hernandez, LisandraτRegistrar 72745 
Arteaga, Jessica τOffice Assistant 72654 Domingo,  Samantha τRegistrar Assistant 72766 
                        τOffice Assistant 72677 Johnson, BrianaτOffice Assistant (Counseling) 72657 
Yang, NhouaτAttendance 72668   
  Support StaffτSouth Phone 
Support StaffτNorth  Phone Buchan, MerylleτSchool Psychologist 72663 
Coronado, ImeldaτNurse 72701                              τPsychologist SPED 72732 
Vang, MarcelτComputer Technician 72710 Delacruz, AniciaτSocial Worker 74810 
Maly, StephanieτComputer Lab Para. 72894 Odell, TroyτPathway Coordinator 72737 
Martinez, LydiaτHealth Aide 74868 Murrietta, Christina τSPED Teacher (R28)) 72754 
TBAτLibrary Technician 72698 Yang, Mai τWorkability SPED 74880 
Vang, MarcelτComputer Technician 72711 Xiong, BeeτRLE Counselor (Wed) 74880 
Williams, SandraτChild Welfare Att. Specialist 72692   
Williams, StefaniτLibrarian 72750 Restorative Practices SupportτSouth Phone 
  RP Counselor 72672 
  Lee, McKinleyτRe-Engage. Ctr.  74865 
Bilingual Support StaffτNorth  Phone Wilkins-TJτRP TSA 72672 
Villanueva, SocorroτSpanish BRCA 72691   
Yang, KongτHmong BRCA 72690 Instructional Support Phone 
  Thao, ChongτPlus Teacher 72665 
Activities/Athletics Phone                       τPlus Teacher  72665 
Perez, FabiolaτCampus Culture Dir. (W105) 74905 Smith, ShellyτPlus Teacher  72665 
Verduzco, HectorτAthletic Director (S43) 72744 TBAτInst. Coach 72665 
    
Plant Maintenance Phone Cafeteria Phone 
Hernandez, Daniel 72695 Whitfield, Danette 72735 
    
Tactical Team Phone Meeting Rooms Phone 
Hughes, MelodyτFresno PD 72682 L1/L2 74894 
Lopez, RefugioτProbation Officer 72668 Smart Room  
  W Conference Room 72655 
Campus AssistantsτSecurity Office 72656 W117  
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Resources, Calendar, and Schedules 

Phone Directory 

Edison Resources 

OFFICE and CLASSROOM NEEDS 

Substitutes and classroom keys   Rachel Jacinto, Office Mgr.                    72653 

Front Desk     Arteaga, Jessica    72654  

Attendance     Nina Aguiniga and Nhoua Yang  72667 / 72669  

Registrar      Lisandra Hernandez                    72745 

Nurse      Imelda Coronado    72701 

Financial Secretary     Brandy Liera                     72676 

Budgets and Ordering    Rachel Jacinto    72653   

Counseling Office (South Admin)   Briana Johnson    72657 

Custodial      Daniel Hernandez    72695 

Cafeteria      Danette Whitfield     72735 

TRANSLATION 

Spanish      Socorro Acosta    72691 

Hmong      Kong Yang    72690 

EXTRA CURRICULAR 

Athletics     Hector Verduzco    72744 

Campus Culture Director    Fabiola Quinonez    74905 

LIBRARY 

Library      Stefani Williams                                                72698 

Technology and Computer issues   Stephanie Maly     74894  

SAFETY 

SRO (Police Officer)    Officer Hughes    72682 

Probation Officer     Refugio Lopez    72668 

Campus Assistant on Camera        72656 

 

Teacher Emergency Line 74999   
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Broken Technology or unable to access 
technology (Technology Support) 

1. Type the following in the browser:  go/support 
2. Click on: New Ticket 
3. Choose a topic:  ATLAS, Software, and Computer 

Support 
4. Complete the form 

Classroom Set Up or Removal of desks, 
ŜǘŎΦΧ 

1. Please email: 
daniel.hernandez@fresnounified.org 

2. Phone extension 72659 

 

mailto:daniel.hernandez@fresnounified.org
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Campus Map
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Administration Team 

 

 

 

 

Tashiana AquinoτVice Principal 
72683 

Alpha:  A - D 

  

Departments:  English 
  

Areas of Focus: Journalism  
/Yearbook, ASP, Alternative Education, Office 
Staff, Campus Culture, Attendance  

Laurinda Blanco ς Vice Principal 
72679 

Alpha:  N - R 

  

Departments:  Social Science/VAPA 
  

Areas of Focus:    AP, EL/ELPAC, Health 
Services, Department Chairs, ILT, Walk-
throughs, Pathways 
 

 
Rassamichan SouryasackτVice Principal 

72658 
Alpha:  E - H 

  

Departments:  Science 
 

Areas of Focus:   Transportation, Counseling, 
Bells, Food Services, Library, Master Schedule, 
Testing SBAC, Technology 

 

Anna WoodsτVice Principal 
72652 

Alpha:  S - Z 

  

Departments:  SPED/ World Language 

  

Areas of Focus:    PLUS Teachers, Safety, 
Facilities, Master Calendar, Parent 
Involvement, Website 

Carlos ArredondoτVice Principal 
72659 

Alpha: I - M  
 

Departments:   Math/PE 

  

Areas of Focus: Budget, SPSA/WASC/SSC, 
Management Meetings, Discipline REC, 
Athletics, Social Emotional Team, Field trips, 
Climate & Culture (Class Mtgs.) 

Troy OdellτPathway Coordinator 
72737 

 
Areas of Focus:  Biomedicine Pathway, 
Computer Programming and Application 
Design Pathway, Engineering Pathway, 
Green Academy, Interior Design Pathway, 
Pathway Outreach and Community 
Partnership Development, Regional 
Articulation, Showcase Events 
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Counseling Team 

Counseling Assistant-Briana Johnson 

72657 

Anna Marie Ronquillo- Job Developer 

72662 
Areas of Focus: Work Permits, Military, College 

Visits 

Kaysee Potter- Counselor 
72660 

Kaysee.Potter@fresnounified.org  

Grade Level: 10th/12th   

Alpha: A-G 

Areas of Focus: 504 Coordinator, Work Permits, 

CAASPP Testing, Upward Bound (FCC/CSUF), SAT 

School Day Support, Latino College Expo 

Arthur Sulcer -Counselor   
72680 

Arthur.Sulcer@fresnounified.org  

Grade Level: 9th/11th   

Alpha: A-G 

Areas of Focus: 504 Coordinator, School Day SAT, 

Khan Academy/SAT Prep, 10th Grade College Visits, 

CART/Patino/Duncan Recruitment, African American 

Conference, African American Conference @ Fresno 

State 

Kameka Pulliam- Counselor 
72671 

kameka.Mcgee@fresnounified.org  

Grade Level: 10th/12th  

Alpha: H-Q 

Areas of Focus: 504 Coordinator, Senior Awards 

Banquet, Seal of Biliteracy, Womenôs Alliance, Camp 

Royal, Black College Expo, UC 4 U, NCAA 

Tyesha Hendrix- Counselor 
72670 

Tyesha.Hendrix@fresnounified.org  
Grade Level: 9th/11th   

Alpha: H-Q 

Areas of Focus: 504 Coordinator, State Center 

Community College District, Climate and Culture, 

Magnet Applications, Work Permits, College Night, 

AP Support,  

Elizabeth Aaron- Counselor 
72681 

Elizabeth.Mcclurg@fresnounified.org  

Grade Level: 10th/12th  

Alpha: R-Z 

Areas of Focus: 504 Coordinator, PSAT Support, 

Scholarships, 10th/12th Website/Social Media, FAFSA, 

10th Grade College Visits, CTE Career Night, Ram 

Ready Event,  

Denise Nava- Counselor 
72689 

Denise.Nava@fresnounified.org  

Grade Level: 9th/11th   

Alpha: R-Z 

Areas of Focus: 504 Coordinator, FAFSA Support, 

PSAT, Senior Awards Banquet Support, 9/11 

Website/Social Media, Si Se Puede Conference 

Chong Lee- Counselor 
72661 

Chong.Lee@fresnounified.org  

Grade Level: 9th/10th Support   

Areas of Focus: AP Coordinator, Steveôs Scholars, 

Menôs Alliance, English Learners, Asian Conference, 

10th Grade College Visits 

Counselor-TBD 
Grade Level: 12th Grade Post Secondary Support   

Areas of Focus: FAFSA Support, College Application 

Support, Matriculation Support 

Andrea Flores- Head Counselor 
72664 

Andrea.Hall@fresnounified.org  

Areas of Focus: Master Schedule/Registration, 8th Grade Parent Nights, Magnet Night, Senior Check Out, A-

G/Doorways, Counseling Interns, Counseling Curriculum, Credit Recovery, Counseling School Messenger, 

NCAA, SSD Coordinator, Progress/Quarter Grade Report Cards 

 

mailto:Kaysee.Potter@fresnounified.org
mailto:Arthur.Sulcer@fresnounified.org
mailto:kameka.Mcgee@fresnounified.org
mailto:Tyesha.Hendrix@fresnounified.org
mailto:Elizabeth.Mcclurg@fresnounified.org
mailto:Denise.Nava@fresnounified.org
mailto:Chong.Lee@fresnounified.org
mailto:Andrea.Hall@fresnounified.org
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District Calendar

 

 


