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PrincipaRa [ S0 0 SNJ

Dear Teachers

Welcome to Edison High School, Home of the Tigers. It is with great excitement that | begin the school year as
your newPrincipal | look forward towvorking with commited teaching professionals. Duringy tenure at Edison,
| have been in close space with many of you and can attest to your dedication, support and love for our students.

As yourPrincipal | am charged with developing the mindset ahd practices that will pvide students with the
academic and personal guidance necessary for student success. h&/itlght support systems, appropriatese
of resources and optimizing time, ALL students can attain academic and social success.

In respect to mindset, Anthony Muhammad, theuthor of the bookOvercoming the Achievement @arap
asserts thak Thé liberation mindsefThose people who feel that their beliefs and actions can shape and change

realityX @¢LJPp o O @ LG 6AXVRESES 02 ad defoBNG GRS yI YOdzt G dzNB G K |

everyone; teachers and students. Therg@@ner in our collective efficacy! We at Edison champion the idea of a
growth mindset. Edison is building a culture that rewards giving maximumnt effen challenged and is teaching
students that failure is viewed as an organic growth process teas@lfalization. All students deserve to be
inspired by the educators they encounter every day in their classrooms, hallways, and on the athleticABelds.
teachers,we have the power to cultivate the intelligence of all students for the reason that within all students
resides an untapped reservoir of potential to achieve at high Igvgls Jacksor2011) | truly believe that

teachers have the poweb identify and nurture thepotential in every student who walks into odlassrooms.

In regards to systems of practice, we are movintperight direction withour commitment to the PLC process
Creating productive teams that rely on their collectakells and abilities remains our focus.A O1 5 dzC 2 dzNIR &
. A3 LRSI aé rind, WEKOOI@worat®ely infa$ and Results Orientation) are essential and must
exist in order to sustain team efficacy that ultimately impacts student learnugthermore, other systems such

as our student discipline process with timeplementation of RestorativerBctices, havafforded us the

opportunity to build meaningful relationships with students, learn the root causes of emotional reactions and build
our emotional intelligence. We will continue to work hard, hold each other accountable and collaborate to ensure
S I RRNBaa (GKS ySSRa 2F (KS aosK2tS OKAf R®E

Our work is constant, and we must expect more of our students and of ourselves. | stronglyhagiéae give

our very best dbrt on behalf of our studentdearn from failurein orderto improve professional practicesd

treat all people with respegcteverything else will take care of itself. It is my hope that at the end of my tenure as
your Principa) | can look back and say with confidence that every student at Edison High Scheeéset a high
level regardless dheir demographics, socieconomics status or cultural backgrosmdWE TEACH ALL
STUDENTS!!

Please familiarize yoself with the content of this Facultyahdbook as it provides valuable information regarding
operations, policies, processes, important dates for instructional activities, professional expectations and other
relevant information about Edison High School.

Respetfully,

Joey Munoz
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WE ARE EDISON TIGERS

MISSION: ALL STUDENWILL BE RESPONEIBIEMBERS OF SOMET
WHO ARE COLLEGE ABKEREER READY GRADERT
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Edison Regional Focus

Mission: All students will be college and career ready graduates.

Vision: The Edison Region is committed to powerful, productive, and diverse relationships that

LINEPY23GS FOFRSYAO FYR a20Alf adz00SaasSasx NBLINSa

talents.

Motto: One Tiger, Many Stripes

Objectives 201819

1 Develop a climate and culture that establishes powerful relationships in order to facilitate
and nurture collaboration for both students and adults.

1 Commit to the PLC process to strengthen Tigrstructional practices to meet the needs of
the whole child.

RegionalPrincipah Q { Y+ NI D21 f &

By the end of the 2032019 school year, the Edison region will have increéise@ffectiveness of
Professional Learning Communities as evidenced by:

1 meeting school site CAASPP goals
meeting 50% ELA proficiency and 40% Math proficiency regida on the CASSPP.
growth on AC SMART goals
growth on a LBD survey administered to all teachers twice a year, September and April
growth on district interim ELA and mathematics assessments
growth on IPG data (Tenets3)
growth on the CFA process rubric for Accountable Communities and increased effective
feedback to teachers.

= =4 -4 —a —a -2

CAASPP Goals (Regional)
1 50% proficiency in ELA
1 40% proficiency in Math

Faculty Handbook 2@2019 5




WASC MidlTerm Feedback

Commendations:

V The shared leadership structure utilized by the school is an effective and efficient form
of leadership to move the school forward to meet the goals outlined in¥#SC Action
Plan and Single Plan for Student Achievement SPSA.

V Teacher ownership of student performance is evident and there is a concentrated effort
by teachers to help their students experience success.

V ¢KS | RYAYA &G NIhandsd $1€ i 6 & EafipiioBch towardsischool
improvement. The school is willing to try or change their methods in order to get the
intended results.

V More student involvement has improved with the addition of the Campus Culture
Director. It is apparent with the maltitude of activities students have both during and
after school.

Recommendations:

V Continue to use formative assessments to monitor student progress and provide
academic intervention to help students reach proficiency. In addition, as PLCs explore
waysto use formative and summative assessments to improve instruction.

V/2yGAydzS G2 LINRPOGARS | O2yaradaSyd FyR Y2NB
in the classroom, such as checking for understanding, student engagement and
academic intervention fostruggling students.

V Continue to find ways to support the academic and social success of the Special
Education and English Language Learners campus wide.

V Continue to refine the academic intervention programs, afterschool and during the
instructional dayto provide an increase in the numbers of students demonstrating
success.Use data to document the effectiveness of the program or to make
adjustments for a more desirable outcome.

V Continue to provide professional development on the use of effecegearch based

instructional strategies and allow teachers to collaborate through Accountable
Communities to plan and implement.

Faculty Handbook 2@2019 6




SPSA Goals for 2011®

Goal #1 All students will excel in Reading, Writing anddth

Goal 1 Metrics Current % Target%
AP/IB Exams Passed (HS) 51.15 58.15
EL Reclassification Rate (All grade levels) 6.68 13.68
SBAC ELA& 11- Meets or Exceeds Standards (gradekl} 67.528 74.52
SBAC Math-8, 11- Meets or Exceeds Standards (gradekl} 36.70 43.70
One D or F on Any Report Card (gradd2p 66.30 59.30

Action 1 Improve by7%on CAASPP in ELA

Edison will provide a thregered approach to literacy support for studentseifL will include a focus on Common
Core literacy skills in every cler®om through professional learning and schaddle literacy initiatives. Tier @&ill

be opportunities for strategic grouping, technology resources, PLUS, amraduing. Tier 3 will include tutoring
services, technology resources, PLUS, and deployment.

Action 2 Improve by7%on CAASPP in Math

Edison will provide a thretered approach to math support for studentBier 1will include a focus on common
core math skills in every math classroom through professional learning and collabofi@ago@will incorporate
opportunities for strategic grouping, #ieaching, echnology resources, PLUS, amat€aching. Tier 3 will include
tutoring services, technology resources, PLUS, and deployment.

Action 3 Redesignation Rate of English Learners

Edison wilimprove English Learner-gesignation rates by providing a thréiered supports to English Learners

that build literacy skills in alignment with the Common Core State Standards for ELD and ELA/Literacy. Tier 1 will
include staff providing instruction iall curricular areas that require students to engage in complex text, write
regularly, and academic discourse. Staff will be able to identify EL studenssiatteshts will be appropriately
scheduled and grouped. Tier 2 supports include English Learnareanés, and individual and group chats based
on performance levels of the ELPAC exam, Interim exam, and the numbA¥<oét all grading periods. Tier 3
supports include an English Language Support team providing targeted academic assistance dufieg the A
School Program.

Action 4 Reduce percentage of students with D/F's on Report Cards

Edison High School will support students to earn passing grades through a system of monitoring, goal setting,
recognizing achievement,-itlassroom assistance in clelbing courses, tutorial opportunities, guidance,
classroom engagement, and response to intervention

Faculty Handbook 2@2019 7




Action 5 Increase AP exams passed, credits earned, and enrollment

Edison High School will provide a response to intervention approach for studentrsippoder

to retain students in AP courses. Tier 1 services will include curriculum that is designed to focus on

the AP course and exam. All AP course syllabi will be approved by the College Board. In all AP

courses, students will learn skills and corttepecific to the course to help them access the AP

exam, and teachers will collaboratively develop common frequent assessments aligned to the exam. Tier 2 services
will include afterschool tutorials, lunchtime tutorials, and study sessions providedudesits to prepare for and

to practice skills needed to be successful on the exam. Tier 3 services include opportunities for deployment,
particularly in AP Human Geography and AP European History, tutorials, and technology resources with an
emphasis on suppting EL and African American students.

Goal #2- All Students will engage in arts, activities, aathletic

Goal 2 Metrics Current % Target %

Goal 2 Participation Rate 99.1 100

Action 1 Increase Student Engaged in Goal 2 Activities

Edison High@ool is committed to aligning efforts to District Goal 2: All students will engage in arts, activities, and
athletics. Edison High School will work to implement a comprehensive program to increase the number of student
participating in after school and &a-curricular activities such as athletics, clubs, academic competitions, theater,
Link Crew, music/band, leadership, service projects, field trips, and other sefumhActivities (homecoming,

dances, rallies, assemblies)

Goal #3- All Students will denonstrate the character and competencies for
workplace success

Goal 3 Metrics Current % Target %

CTE Enrollment51.347 58.347

Action 1 Increase enrollment in CTE courses

Edison High School is committed to providing students with an increased nwh@areer Technical Education
courses. Data shows that students fair better in psstondary schooling if options are available to them that peak
their interest. Edison High School is committed to recruiting and training teachers in high demand indctsiry s
such as Engineering and Design, Health Science and Medical Technology, Information Technology, Fashion and
Interior Design, and Art Media and Entertainment

Goal #4- All Students will stay in school on target to graduate

Goal 4: Metrics Current % Target %
Chronic Absenteeism 9.925 7.925
Suspensions Per 100 8.17 7.17
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Action 1 Decrease Student Suspension Rate

Edison High School will work to improve overall suspension rates as well as decrease the number
of suspension rates for studentshe are disproportionately suspended at greater numbers than

other students. Edison High School is one of three schools piloting a Restorative Practice approach
to student discipline. This opportunity to implement Restorative Practice allows for additional
supports for students. The Climate &Culture Team is leading the work in building systems and processes to address
student discipline.

Action 2 Decrease Chronic Absenteeism Rate

Edison High School is committed to improving the average daily attendastedeints. Research data indicates a

RANBOG O2NNBftFGA2Yy 0SGsSSYy GGSYyRFYyOS NI dSa yR aidzRS

comprehensive attendance management program to improve student attendance and increase student
achievement. Admmistrators, teachers, counselors, resource counseling assistants, attendance clerks and Child
Welfare & Attendance Specialist work collaboratively to support the improvement of student attendance.
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Professional Learning and Instructionéadership

Collective PurposeAs instructional leaders of Edison High School, we will

continue to promote a collaborative, datdriven, progressive teaching and learning community
that strengthens our collective instructional capacity to improve studeatning experiences
and student efficacy

Definition of Professional Learning Communities

The PLC process engages practitioners in learning together or learning by doing. The PLC
process is grounded in a solid foundation of common purpose, shaseuh, collective
agreements and goals that shape the culture of the school. There are six characteristics of a
high performing PLCs as described by Rick DuFour and his colleagues Rebecca DuFour, Robert
Eaker and Tom Many (2010):

1. Shared missiorfpurpose) vision(clear direction)yalues(collective commitments), and
goals(indicators, timelines, and targets) which arefaused on student learning
A collaborative culturewith a focus on learning
Collective inquiryinto best practiceand currentreality
Action2 NA Sy U He@rhirgy Yy daimg) &
A commitment tocontinuous improvement
Aresults orientation

ook wh
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the work of highly effective PLCs. Firs iBocus on Learninghis is the assurance that all

schools have a fundamental purpose to ensure all studemtslat a high level. Second,

educators must commit t8Vork Collaboratively in teanand take collective responsibility for

the success of each student. LasthRésults Orientation Individuals, teams and the school

seek relevant data and informatiand use the information to promote continuous

improvement.

DuFour, DuFour, Eaker, Many & Mattos. Learning by Doing, 2014 2p11
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Professional Learning Community Teams at Edison

V All Teachers
A

Subject Area Accountable Communitiéa&C)The impact on
student achievement is a direct result of the instructional

RSOA&A2YE YIRS o0& G(SIOKSNAR Ay '/ Qao

collaboration to identify essential standards, create common formative
assessments, analyze studembrk, plan and implement
interventions/enrichment based on student results and student learning
needs. The four grounding questions along with a system of continuous
improvement is at the heart of the collaborative work for teachers on a AC
team. The fougrounding questions:

1 What do we expect students to learn?

 How do we know students are learning it?

91 How do we respond when students do not learn?

1 How do we respond when students have already learned?

Things to consider for ACs:

1 Engage in healthy collabdian & debate

9 Incorporate Scope and Sequence, Curriculum Frameworks, Content
Standards, and Common Core State Standards to drive instructional

decision making. Know the essential standards

Implement frequent common formative assessments based on
student performance data

Engage in ongoing data analysis utilizing protocols to improve
instruction and/or adjust as necessary

Implement the Cycle of Continuous Improvement

Incorporate literacy skill development in lesson activities

= =2

= =2 =4 =

Develop an agenda for every meeting & distribute minutes to all
members and vic@rincipas

Establish group norms, learn @l NB 'y R NB 023y Al S

O Departmentsengage in collaboration around a common problem of practice specific
to their department or school wide. Through regular established meetings,
departments spend some time focused on establishing SMART Goals that address
the problem of practice identifietly colleagues within their respective
departments. Time in department meetings are also devoted to dealing with
department business. Department meetings also serve as an avenue to disseminate
schoolwide communication.
Things to consider

1 D/Fs withinsubject areas
1 Grading policy/practices
1 Literacy

Faculty Handbook 2@12019
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9 Plan intervention/enrichment activities
1 Develop systemic intervention/enrichment opportunities
for students
V Lead Teachers
o Climate and Culture Lead Teachers
A Create We Act lessons to support restorative pices that help develop positive
classroom environments and school culture
A Review and analyze student data to support and improve sela® policies
related to dress code, personal technology usage, tardiness, etc.
A Provide professional learning on leveldiscipline, restorative practices and
building effective classroom environments and school culture
A Promote selfefficacy, selconfidence and student voice

o0 Department Chairgoordinate and support their department members on various items
including curiculum, instruction, materials/resources, and schaadle communication.
Department Chairs collaborate with administration in the decision making process
regarding departmental and schewlide policy.

o Instructional Leadership Team (ILfDcuses on professnal learning as well as building
instructional capacity within accountable communities at the site and regionally. In
collaborative settings, ILT make key decisions, utilizing data, regarding our school's
instructional practices that ultimately impadtsstruction and increases student
achievement. Tasks of ILT:

A Lead and support AC work

A Model collaboration, reflection, team work, leadership, courage, trust,
responsibility, data analysis, goal setting, and professionalism

A Plan professional development

A Support the regional focus

0 School Building Committepromotes and maintains unity and harmony between unit
members and administrators. The primary function of the SBC is to discuss school
issues, and concerns and/or questions.
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One Tiger, Manystripes

Edison High School is committed to building strong collaborative teams that are
willing to inquire, to embrace conflict and diversity of thinking, to reflect using
data and student work, and to adjust or change to meet the needs of our
students. Great teas are what makes a difference.

Patrick Lencioni ifhe Five Dysfunctions of a Tedefines five essential areas to effective
teams which are trust, conflict, commitment, accountability, and results. All five areas are
essential to the accountable canunity work at Edison, but without the first area, trust, much

2T G0KS 62N A& &dzZLISNFAOAIE FyR gAff y23i LINE
ONRGAOFE LI NI 2F o6dAAfRAY3I | GSEYO® one FIF OG0 =
FY20KSNE GKSyYy 6S INByQil 3I2Ay3a (2 Sy3al3aS Ay
2dzad O2yUAydzS (2 LINBASNBS | aSyasS 2F I NIATA

and set goals about your teams at Edison whether it is anwattable community, department,
or crosscurricular team:

Is your team vulnerable and openr(st)

Is your team comfortable with conflict@Conflict)

Is your team able to have or create clarity and {muaround decisions/goals?

(Commitment)

1 Is your team able to confront one another about performance or behavioral concerns?
(Accountability)

91 Does your team have collective outcomes that are monitored rather than individual

recognitionsq{Results)

E

Teamwork and Sustainability

Collaborating
Smoothing &
Debating
\/

Isolating Forcing

Low -Emotional
ConnectiorrHigh

Low Performance/Sustainability High
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Professional Learning Calendar 2018

Instructional Leadership Team
Admin Lead: Joey MundZrincipal

(VAPA) Michelle Tarboxsiology)

Brandon Racine (Biomec Brian NUZZOIeSGELA 9)
Andrea Floregounseling) Raul OsungGeometr)
Ana Eliadviorales(ELA  Trish RenfrgsocSci9)
10) Shane Riddle (PE)

Chris Finley (Physics) | aurinda Blanceadmin)
Angela ImiriariAlgebra2) - Fernando Santillagss 11)
Cho’zgl Tr;aol)(PLyJS Janina SchulELA 11)

gebra .
- Yadira Solangror. Lang)
Kristie LeybaeLA 12) Wes ThrelkeldChemistry)

Andra LindelSocSci 10) - i
Heather Miller(Soc sci12) Stefani Williamibrary)

Climate and Culturdeam
Admin Lead: VP Carlos Arredondo

(RP Counselor) Christina Murrietta(SPED
David5 QY 2 ($&idnce) Matthew Marhenke
Allison Frye (Science) (VAPA)
Tyesha Hendrigounseling) Fabiola Perez (CCD)
(Soc. Science) Hector Verduzco (AD)

Ryan MartengMath)  gocorro Villanueveassiied
McKinley Le¢RP Asst.) (For Lang)

Vicki Love (ELA)
Sue Mahackian (PE) TJ Wilkins (RP TSA)

Department Chair
Admin Lead: Laurinda Blanco
Bianca Ankrum (Performing Arts)

Amy Dill (Specidducation)
Sue Mahackia(PE)
Kimberly Hau (Biological Science)
Wendy Martin (Math)
Michele Mazzei (Fine Arts)
Sara Meadows (Physical Science)
Brian Nuzzolese (ELA)
Nicole Jennison (Social Science)
/] fAFF w2fR 0. 28
Rosie Rubixarate (Foreighanguage)
Jamie Vargas (CTE)

School Building Committee
SBC Chairperson TBD
TBD
TBD
TBD
TBD

FTA Representatives
Matthew Ethen
Nicole Jennison

Andra Linder
Dorie Sexton
Trish Renfro

Alt: Heather Miller

Faculty Handbook 2@12019
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Accountable Communities
Friday, 7:568:50 am
7t Period Teachers, Frida§:449:44 am

We will not have late starts during weeks with holidays. The following datdd@é&ATE STARRIDAY:S
September 7, November 2, November 16, January 25, Febibafyebruary 22, March 8, April 26,

WE ACT Class Meeting Days

Buyback & Institute Day

8:00¢ 3:00
August 24 Buy Back Days
September 14 August 8
October 19 October 29
November 30 March 4
February 8 Institute Days
April 5 Aug 9 & 10

PL Series*

Instructional Leadership Team”
Tuesday, 3:0@:00

Wednesday, 2:43:45 pm
7" Period Teachers, Wednesday, 7&43:47 am

August 21 January 8 September 19 January 30
September 11 January 29 October 10 February 20
October 2 February 19 October 31 March 13
October 23 March 12 November 28 April 10

November 13 April 2
December 11 May 7

Department Chairs”

Department/Vertical Articulation Mtgs*
Wednesday, 2:43:45 pm

Tuesday, 3} 7" Period Teachers, Wednesday, 7d8:47 am
August 9 (Thurs) January 15 August 15 January 16
September 25 February 12 September 26 February 13
Octoberl6 March 19 November 14 March 20
November 6 April 23 December 5 April 24
December 4 May 14 May 15

Culture and Climate Leads”
Tuesday, 3:0@:00

August 10 January 22
September 4 March 26
October 9
November 6

Culture and Climate Meeting*
Wednesday2:45-3:45 pm
7" Period Teachers, Wednesday, 7&43:47 am

August 22 February 6
September 12 April 3
October 17

November 27

APaid Contract

Faculty Handbook 2@12019

# 8 Hours of Operational

*54 Hours Per School Year
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District Calendar

BOARD ADOPTED
February 7, 2018

TEACHER INSTITUTE DAYS
August9 &10

DISTRICT BUYBACK DAY
August 8, 2018
October 29, 2018
March 4, 2019

INSTITUTE & BUYBACK
DAYS ARE
NON-STUDENT DAYS

VACATION & HOLIDAYS
Independence Day: July 4, 2018
Labor Day: Sept. 3
Veterans' Day: Nov. 11
(observed Nov. 12)
Thanksgiving: Nov. 19-23
Winter Break: Dec. 17-Jan. 4
M.L. King, Jr. Day: Jan. 21
Lincoln's Birthday: Feb. 11
Presidents' Day: Feb. 18
Spring Break: April 15-April 22
Memorial Day: May 27
Independence Day: July 4, 2018

HOLIDAYS FOR CLASSIFIED

PERSONNEL
2018: July 4, Sept 3, Nov. 12,
Nov 22 &23, Dec 24425
2019: Jan. 1, Jan. 21, Feb. 11, Feb. 18

April 19, May 27, July 4

BOARD OF EDUCATION
MEETINGS
2nd & 4th Wednesdays
unless otherwise specified

Board Meetings are held at the
FUSD Education Center
2309 Tulare Street, 2nd Floor

FRESNO UNIFIED SCHOOL DISTRICT ACADEMIC CALENDAR

SCHOOL YEAR 2018-2019

Visit us on the web
www. fresnounified.org

Public Schools Month - April, 2019
CA Day of the Teacher - May 7, 2019
Classified Employee Week - May 20-24, 2019

JULY, 2018
SMTWTEFS
12305 6 7 BLACK FIGURES DENQTE DAYS SCHOOL WILL BE IN SESSION
B0 10112131 RED FIGURES DENOTE NON-STUDENT DAYS WHEN SCHOOL WILL NOT BE IN SESSION SCHOOL BEGINS
15 16 17 18 19 20 21 August 13, 2018
2 % 2 25 2% 27 o3| B HOUDAY [N INSTITUTEDAY 'f NOTINSESSION B BUYBACKDAY SCHOOL ENDS
2 30 3 June 6, 2019
0
AUGUST, 2018 SEPTEMBER, 2018 OCTORER, 2018 NOVEMBER, 2018 Elementary & Secondary
SMTWTES|[SMTWTF FS||[sMmTwTFS[[smTwTtESs ReponingPeriods
123 4 1 123456 12 3 oct5.... (39 days)
506 7 80000 | {2084 56 7 8[[7 8 9 wmnu||{4567 890 Ble&}g Beﬂoggenjsggjaysg
ar. ‘eriod J endas ays
1213 145 16 17 16| 9 10 111243 14 15| |14 45 16 17 18 19 20| |01 4213 14 45 46 7)1 e Do 4 onde (2 ays)
1920 21 2223 24 25| {16 17 18 19 20 21 22| |21 22 23 24 25 26 27| |18 19 20 21 22 B 24
2% 2T 893N M 23242526 27 28 29] |28 29 30 X 252 27 829 30
i ||” 9 2 1 REPORT TO PARENTS
Sept. 7-12.............. 15t Deficiency Notice
DECEMBER, 2018 JANUARY, 201 FEBRUARY, 2019 MARCH, 2019 Ot 819, fstReport Card
(Elementary Parent Conferences)
SMTWTFS||SMTWTES||SMTWTEFSIISMUTWTFSI N8 ndDefcency Nofice
1 12 1 2| Jan.7M..........2nd Report Card
Feb. 8-14.. d Deficiency Notice
2345678 123 4 5|3 45678 09||345¢678°
Mar. 18-22. ....ord Report Card
1617 18 19 20 21 22| [13 14 15 16 17 18 19| |17 48|19 20 21 22 23] |17 18 19 20 21 22 23| June...................4th Report Card
2302625 26 27 28 20| |20121 22 23 24 25 | [24 25 6 27 242526 27 2829 30
30 31 o | 172823 3| 4 a |l 2
END OF SEMESTER DATES
APRIL, 2019 MAY, 2019 JUNE, 2019 JULY, 2019 ELEMENTARY & SECONDARY
SMTWTF FS[|[sMTWTF FS|[[smTwWTFS||[sMTWTEFS
123 456 12 3 4 1 12 35 6 Dec.t4  (82days)
June 6 (98 days)
T8 0023|567 8 9101|2345 67 8|7 809 10111213
14 115 16 17 18 407 20| [12 13 14 15 16 17 18] | 9 10 11 12 13 14 15| {14 15 16 17 18 19 20
2022 23 24252 27| |19 20 21 22 23 24 25| |16 17 18 19 20 21 22| |21 22 23 24 25 26 27 STANDARDIZED TESTING
2 2 30 26121 28 29 30 3 2324 25 26 27 28 29] [28 29 30 31 WINDOWS

22

4

Traditional School Year - 180 teaching days and 5 non-student days

Faculty Handbook 2@12019

2 Institute Days: August 9 & 10,2018
3 District BuyBack Days: August 8, 2018; October 29, 2018; March 4, 2019

Interim 1 Interim 2
October Jan-Feb
State Testing
April 1 - May 31

1
Deviations from the calendar require i
Board approval. |
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WEEK

WEEK

3

WEEK

4

WEEK

5

WEEK

AUGUST

Distri

District

District

District

District

MONDAY

Frosh Orient A.
8-12:30

10th-12th Sch Dis
2:30:4:30

First Day Sct

DAY 1

Regular

10-12" Picture Day
in ELA

Regular

TUESDAY

Frosh Orient MZ
8-12:30

10th-12th Sch Dis

2:304:30
Late Night

Registration
4-7pm

Regular

Regular

ILT 34pm WBIdg
Conf.

Regular
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EDISON TIGERS

WEDNESDAY THURSDAY

Link Crew Training
8-3:30

Buyback Institute Dayg
7:50-3:30pm
12:303:30 St.
t I dzf Qag / |
Dennis King
1:30 ASB Wkshop
2:453:45pm
Depart. Chairs
Regular Regular
Dept. Mtg 2:45
3:45
Regular Regular
CC All Staff 2:45
3:45
Board Meeting
Regular Regular

Regional ILT Mtg
3:30:6:30 Edison Caft

FRIDAY

Institute Dayg
7:50-3:30pm

2:453:45pm CC
Leads

LSRally

WE GO | Pledge
Rally Schedule

LSWe Act
WE ACT Lesson
Schedule

Lastday for
program changes

SAT/SUN

New Tchr Conv

SAT

17




SEPTEMBER

MONDAY TUESDAY WEDNESDAY THURSDAY
-
v £
L il
L [a]
=
Holiday Regular Regular Regular
CC Leads-3 Back to School
N 5-7:30 pm + Senio
Parent Mtg.
N4 8 .
o 3 Board Meeting
; o
Regular Regular Regular Regular
ILT 24pm WBIdg CC Mtg. All staff
2:453:45
™
% B skiliful Leader #1
g 3 4:306:30
Regular Regular Regular Regular
1stWorkshop
Professional
< Learning Series
N4 8 .
Hoo3 Board Meeting
; o
Regular Regular Regular Regular
Dept. Chairs -3 Dept. Mtg. 2:45
3:45
T}
i g Regional ILT Mtg
UEJ = 3:30-6:30 Edison Caft
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FRIDAY

Regular

NO LATE STA

LSWe Act

LSWE ACT Lessol
Schedule

LSExt. Lunct
Extended Lunch

Senior Sunrise

SAT/SUN
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OCTOBE‘[‘Q EDISON TIGERS

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN
FAFSA /CA Drearnr FCGNorkshop
Act/CSU
A Applications Open  3-4pm ILT PSAT All Staff
X 3
g & Board Meeting Qtr 1 Ends
a
Interim Assessment Interim Assessment Interim Assessment Interim Assessment Interim Assessment
Regular Regular Regular Regular LSRally

Homecoming Wee Homecoming Wee Homecoming Wee Homecoming Wee Homecoming Wee
CC Leads-8pm PSAT Grd-21 Homecoming Rally

8-12:30 Senior mtc

N CTE Ticketto the = CTE Ticket to the

Future Pathway FuturePathway 2rdWorkshop
Professional
Learning Series

L £
o =]
=y &
Interim Assessment Interim Assessment Interim Assessment Interim Assessment Interim Assessment
Regular Regular PSAT Sch Regular LSWe Act
Dept. Chairs -3 CC Mtg 2:48:45 WE ACT Schedule
Magnet Night 5
™ 8:00pmCanceled
N4 B .
HoOE Board Meeting
= a

Regular Regular Regular Regular
ILT 34pm

Skillful Leader #2
4:306:30

WEEK 4
District

Regular Regular
BUYBACK DAY Depart. Mtg.34pm 3 Workshop
Professional
Learning Series

Breaking Down the
Walls Breaking Down the
Walls

District

WEEK

Faculty Handbook 2@2019 19




NOVEMBEF EDISON TIGERS

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY
Regular Regular
NO LATE STA
—
Breaking Down the Breaking Down the
Walls Walls
~ k]
g CTE Dist. Mtg. Qtr. 2 Ends
; [a]
Regular Regular Regular LSExt. Lunch
CC Leads-8pm Extended Lunch
Schedule
N Depart. Chairs
3-4pm
x 8 skillful Leader #3
= 8 4:306:30
Holiday Regular Regular Regular Regular
ILT #4 Depart. Mtg.
™ H 2:453:45 NO LATE STA
¥ B .
o3 Board Meeting
; [a]
Veterans Holidav
Not in Sessior Not in Sessior Not in Sessior Holiday Holiday
<
¥ B
HooF
L 5
Regular Regular Regular Regular LSWe Act
CC All Staff Mtg. 4" Workshop WE ACT Schedule
2:453:45 Professional
Lo Learning Series
N 8
HoF
L s
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SAT/SUN

SAT
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1

WEEK

2

WEEK

3

WEEK

WEEK 4

5

WEEK

D ECEM B ER)]_S EDISON TIGERS

District

District

District

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN

Winter Formal
SAT

Regular Regular Regular Regular
Dept. Chairs-3 Dept. Mtgs
2:453:45
Regular S1 Final Scl S1 Final Scl S1 Final Scl
S1 Ends
ILT 34pm AM-Staff Breakfast
Board Meeting
Finals Finals Finals
Not in Sessio Not in Sessio Not in Sessio Not in Sessio Holiday

ict

Distri

Holiday Not in Sessio Not in Sessio Not in Sessio Not in Sessio

District
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JANUARY EDISON TIGERS

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN

Holiday Not in Session Not in Session Not in Session Not in Session

1

4 8
-
Y o
Regular Regular Regular Regular
ILT 34pm
N
x B
Regular Regular Regular LSRally
Dept. Chairs3pm  Dept. Mtg 2:45
™ 3:45pm
x 8 gkillful Leader #4 .
i =
g Z 4:306:30 Board Meeting
Holiday Regular Regular Regular Regular
CC Leads-3
< NO LATE STA
x B
Interim Assessment Interim Assessment Interim Assessment Interim Assessment Interim Assessment
Regular Regular Regular Regular
ILT 34pm 5" Workshop
Professional
[Te} Learning Series
N B
o3 Board Meeting
; [a)
Interim Assessment Interim Assessment Interim Assessment Interim Assessment

Faculty Handbook 2@12019
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FEBRUARY

MONDAY TUESDAY WEDNESDAY THURSDAY
-
¥ B
w3
Y b5
Regular Regular Regular Regular
CC All Staff 2:45
3:45
o~
A
L =
L il
; [a)
ELPAC ELPAC ELPAC ELPAC
Holiday Regular Regular Regular
Dept. Chairs 3 Dept. Mtg 2:45
3:45
™
x 3
g z Board Meeting
ELPAC ELPAC ELPAC
Holiday Regular Regular Regular
ILT 34pm 6" Workshop
Professional
< Learning Series
2:453:45
¥ B
03
£ o
ELPAC ELPAC ELPAC
Reguar Regular Regular Regular
To)
5 Skillful Leader #5
é 3 4:306:30/Pathwa '\P/Iaetgt\;\; aygl_:;e ar: Board Meeting
= ° Lead Meeting 8 gesp

ELPAC ELPAC ELPAC
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FRIDAY

Interim Assessment

LSWE ACT
WE ACT Schedule

3 gtr. Ends

ELPAC

Regular

NO LATE STA

ELPAC

Regular

NO LATE STA

ELPAC

SAT/SUN
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MARCH

MONDAY TUESDAY
—
¥ 8
Hoo3
Y o
BUYBACK Regular
o~ BUYBACK DA
¥ 8
Hoo3
Y o
ELPAC ELPAC
Regular Regular
ILT 34pm
™
¥ B
03
£ o
ELPAC ELPAC
Regular Regular
Depart. Chair 3
4pm
<
¥ 8 Skillful Leader #6
g 8 4:306:30
ELPAC ELPAC
Regular Regular
Lo 3-4pm CC Lead
Mtg.
4 B
Hoo3
Y o5
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EDISON

TIGER®
WEDNESDAY THURSDAY FRIDAY SAT/SUN
Fin. Aid Deadline
ELPAC ELPAC
Regular Regular Regular
NO LATE STA SAT
Board Meeting
ELPAC ELPAC ELPAC
Regular Regular LSExt. Lunct
7 Workshop Extended Lunch = { I RA-Blna
Professional
Learning Series
2:453:45
QTR.3 Ends
ELPAC ELPAC ELPAC
Regular Regular LSRally
Depart. Mtg. 2:45 Multi-Cultural
3:45 Assembly
Board Meeting
ELPAC ELPAC ELPAC
Regular Regular

School Day SAT
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ELPAC ELPAC
MONDAY TUESDAY
«—
x B
[T, =
L R)
; [a)
Regular Regular
ILT 3-4pm
o~
oo
w3
2 A
ELPAOCAASPP ELPAC/ CAASPP
Regular Regular
Focus Leads-8
™
¥ B
o3
Y o5
ELPAOCAASPP ELPAC/ CAASPP
Spring Brea Spring Brea
<
[ =
zf 8
Spring Brea Regular
Depart. Chairs
[To) 3-4pm
X B
w5
w 42
; [a)
CAASPP CAASPP
BLOCK ODI Block Even

Faculty Handbook 2@12019

ELPAC ELPAC ELPAC
EDISON TIGERS |§IJ
—
WEDNESDAY THURSDAY FRIDAY SAT/SUN
Regular Regular LSWE ACT

CC All Staff
mtg.2:453:45 WE ACT Schedule
Board meeting
ELPAC/ CAASPP ELPAC/ CAASPP ELPAC/ CAASPP

Regular Regular
8" Workshop
Professional
Learning Series
2:453:45
8th grade Parent Nigl 8th grade Parent Nigl
5-7:30pm 5-7:30pm
Board Meeting
ELPAC/ CAASPP ELPAC/ CAASPP ELPAC/ CAASPP

Spring Brea Spring Brea Holiday

Regular Regular Regular
Depart. Mtg
2:453:45 NO LATE STA
CAASPP CAASPP CAASPP
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Period 1/2
Break
Period 3/4
Lunch
Period 5/6 12:32¢ 2:27
Period 7 (odd days only)

2:33¢ 4:28

7:50¢ 9:45
9:45¢9:50
9:56¢11:51
11:51¢12:26

6

i Skillful Leader #7
g 4:30-6:30
CAASPP

MAY

MONDAY TUESDAY

—

X %]

=
CAASPP

Regular Regular

All Leads Mtg.

o~
ILT 34pm

N %]

2

APNo Bells AP
Regular Regular

Dept. Chair 34

™

o8

w2

2

APNo Bells AP
BLOCK ODI BLOCK EVE
<
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=y

WEDNESDAY THURSDAY FRIDAY SAT/SUN
BLOCK ODD BLOCK EVEN
SAT
Showcase
5-7:30pm
Senior Signing Da;
Board Meeting
CAASPP CAASPP CAASPP
Regular Regular LSExt. Lunct
AP AP AP
Regular Regular
Dept. Mtg. 2:4% Prom
3:45
AP AP AP
BLOCK OD! BLOCK EVE
Senior Academic
Banquet 5 pm
Powder Puff
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WEEK
notes

CAASPP CAASPP CAASPP CAASPP CAASPP
Holiday Regular Regular Regular
Senior Finals Senior Finals Senior Meeting Senior Check out
o All Staff Meeting Senior Breakfast
2:453:45pm
N4 @ o
o s Board Meeting
=
MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SAT/SUN
Grad Nite
— Disneyland
X
L
]
=
Finals schedule Finalsschedule Finals schedule Minimum Day Not in Session
Graduation §m Last Day of school
Sober Grad 10:30 S2 Ends
o~
Staff Checkout
X
L
]
=
9-11 Finals 9-11 Finals
Not in Sessior l 1 Summer Sch lZSummer Schi 138ummer Schi 14Summer Schi
S2 Grades 4 pm
™
N
i Summer School PL
=
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l?SummerSch 18SummerSch 198ummerSch.’ 208ummerSch: 218ummerSch: 22/23

4

WEEK

24SummerSch 258ummer8ch] 26 27SummerSch: 28SummerSch: 29/30

‘ WEEK 5




Teacher Standards and Instructional Guides

California Standards for the Teaching Profession (CSTPs)

STANDARD ONE

STANDARD TWO

ENGAGING AND SUPPORTINGRUDENTS IN LEARNING

CREATING AND MAINTAINING EFFECTIVE ENVIRONMEN

STUDENTS LEARNING

11
1.2

1.3
14

15

1.6

Using knowledge of students to engage them in learning

I 2yySOGAy3a tSINYyAy3 G2 addzRSyd
experiences, and interests

Connectingsubject matter to meaningful, redife contexts

Using a variety of instructional strategies, resources, and technolog
G2 YSSG addRSyiaQ RAGSNES € SIN
Promoting critical thinking through inquiry, problem solving, and
reflection

Monitoring student learning and adjusting instruction while teaching

2.1 Promoting social development and responsibility within a caring
community where each student is treated fairly and respectfully.
Creating physical or virtual learning environments that promote
student learning, reflect diversity, and encourage constructive and
productive interactions among students

Establishing and maintaining learning environments that are
physically, intellectually, and emotionally safe

Creating a rigorous learning environment with hegtpectations and
appropriate support for all students

Developing, communicating, and maintaining high standards for
individual and group behavior

Employing classroom routines, procedures, norms, and supports f
positive behavior to ensure a climate in ieh all students can learn
Using instructional time to optimize learning

2.2

2.3

2.4

2.5

2.6

2.7

STANDARD THREE

STANDARD FOUR

UNDERSTANDING AND ORGANIZING SUBJECT MATTEF
STUDENT LEARNING

PLANNING INSTRUCTION AND DESIGNING LEARMNERENCE

FOR ALL STUDENTS

3.1

3.2

3.3
34

3.5

3.6

Demonstratingknowledge of subject matter, academic content
standards, and curriculum frameworks

Applying knowledge of student development and proficiencies to
ensure student understanding of subject matter

Organizing curriculum to facilitate student understanding

Utilizing instructional strategies that are appropriate to the subject
matter

Using and adapting resources, technologies and stanekigsed
instructional materials, including adopted materials, to make subjec|
matter accessible to all students.

Addressinghie needs of English learners and students with special
needs to provide equitable access to the content

41 ' AAy3 1y26f SR3IS 2F aiddRSydaQ
proficiency, cultural background, and individual development to plg
instruction

Establishingnd articulating goals for student learning
Developing and sequencing loteym and shortterm instructional
plans to support student learning

Planning instruction that incorporates appropriate strategies to me
the learning needs of all students

Adaptinginstructional plans and curricular materials to meet the
assessed learning needs of all students

4.2
4.3

4.4

4.5

STANDARD FIVE

STANDARD SIX

ASSESSING STUDENTS FOR LEARNING

DEVELOPING AS A PROFESSIONAL EDUCATOR

5.1

5.2

5.3

54

5.5

5.6

5.7

Applying knowledge of the purposes, characteristics, @ses of
different types of assessments

Collecting and analyzing assessment data from a variety of sources
inform instruction

Reviewing data, both individually and with colleagues, to monitor
student learning

Using assessment data to establish learniaglgiand to plan,
differentiate, and modify instruction

Involving all students in sedfssessment, goal setting, and monitoring
progress

Using available technologies to assist in assessment, analysis, and
communication of student learning

Using assessmeitformation to share timely and comprehensible
feedback with students and their families

6.1
6.2

Reflecting on teaching practice in support of student learning
Establishing professional goals and engaging in continuous and
purposeful professional growth and devphoent

Collaborating with colleagues and the broader professional
community to support teacher and student learning

Working with families to support student learning

Engaging local communities in support of the instructional progran
Managing professionaésponsibilities to maintain motivation and
commitment to all students

Demonstrating professional responsibility, integrity, and ethical
conduct

6.3
6.4
6.5
6.6

6.7
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Behavioral Expectations and Management Practices

G2 AGKAY Y2YSyiGa 2F SYyGSNAWISKSt DOR2A] | 0 @OKRR
| 26 aOK22f WFSStaQ Aa AyTFEfdzsSYyOSR o6& | Ye@NAL!
GKAYyIaxXeKAEd WFSStQ 6S SELISNASYOS A& AYRAOL
climate has a direct effect on whether or not a student will develop atipesconnection to

d0K22ft3X SgKAOK Ay GdzNy LINRGSOGA F3IFAyad  gA
Impact of Social EnvironmeW
Doing To Authoritarian Doing With Authoritative
- Punitive Connected
=) Stigmatizing Trusting
I: Hypervigilance foithreat Builds attunement, connections,
Ju Memory and executive functions accountability, cause and effect thinkin
% Hampered reflective, presocial
) Brain State: Anxious Vigilance Brain State: Relaxed Alertng
-% Doing Nothing Uninvolved W
e Ignoring Xcusing
3 Unresponsive Reasoning
0 Distress Connects negative behaviors with positi
é Negative impact on attention, memory, feelings
9 emotions and behavior Reinforces negave behaviors
Brain State: Reactive Defensive Brain State: Passive Enabled
LOW  ---m-mmemmmmmomoeeeee- Nurture/Support = --------=-=-=--=-=--- High

(0p))

1Sy FNRBY a{OKz22f /[/fAYIO0S: (K NI AY YR |/

Restorative Practices

Edison High School is a restorative practices site, striving to meet the academic, social emotional,
and behavioral needs of students. Restorative practices consider the impact of behaviors on
those that are harmed as well as the individual that infllcism. This approach is intended to
improve relationships and behaviors for all students, with an emphasis on the whole student.
The premise for restorative practices is to restore relationships and effective social norms when
expectations are not met fdvoth the offender and the offended as well as any other individuals
impacted by the action. It does not remove consequences, but rather, focuses on how to move
forward and improve behavior in the future.
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V In the Classroom

Restorative practices amn expectation at Edison High School to have high

expectations with high support. A restorative approach in the classroom

strives to demonstrate the 4 Emotional Intelligence skills ofelf

Awareness, SeNManagement, Social Awareness, and Relationship
Management. An example of this restorative approach would include efforts to build
relationships and rapport among students, between students and teacher and staff to
staff. Mutual respet, high expectations with high support, and a community of caring
help to improve behavior in the classroom. One expectation in terms of support, is for
classroom rules and expectations to be explicitly communicated and reviewed regularly.

V Class Medhgs

Class meetings are designed to support restorative practices in the classroom and across
the school. This time focuses on subject matter of building relationships, effective
communication, student interactions, participation, reflection of importaetevant

topics, in order to prepare students for college and career. These are intended to support
classroom climate, not to be isolated events. If you have questions or input about class
meetings, please speak with or join our Culture and Climate Ta&asee VicePrincipal
Arredonda

V Reengagement Center Process
In order to support staff and students in building and repairing relationships, students
that come to the reengagement center will be given the opportunity to reflect on the
interaction in orderto appropriately reenter the classroom through the use of a
reflection tool. Each student will use this reflection tool as a guide f@ntey into the
classroom.When appropriate and agreed upon by both partigsidents and teachers
will be given tle opportunity to meet in a restorative circle in order to repair the
relationship and make things as right as possible. We welcome participation and/or
feedback from staff, for comments or questioneg@e see TJ Wilkins or VP Arredando
The standard opsting procedure for the Reengagement Center follows the referral form
on the following page31¢ 34).

Discipline and Referral Procedures

Levels of Misbehavior:
V Level 1 offense:To be handled by teacher
0 Student off task
0 Student disruptive (talkingp neighbor)
o Student on cell phone

V Level 2 offenseTeacher documentmcident in ATLAS parent is contacted May be
aSyid 2 'RYAYy® {2dziK Fd (GSIFIOKSNRa RAaONEB
0 Repeated level 1 offense
o0 Minor defiance
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Student refusesd participate but is not necessarily
disruptive.
o Minor verbal altercation with another student in class
Did not escalate to physical altercation but was not
resolved.

V Level 3 offenselmmediate removal of student callf2656for CA assistance (Do not
allow student to walk to admin office on their ownJ.eacher must immediately
document inATLAS

o Fighting
0 Possession of weapon or illegal substance (possession or suspected use)
o Safety concerns

Classroom Management:
Typical classroom disciplinary stdpslevel 1 or level 2 offenses are outlined below*:

Offense # Typical Response
1 \Warning
2 Teacher Consequence, Parent Contaoigged in ALAS
3 Counselors/Parent Teacher Conferencegged in ATLAS
4 Office ReferralLogged iATLAS
5 ClassSuspensionLogged in ATLAS
6 Detention / Loss of School Privilegésgged in ATLAS

*All level 3 offenses are to be immediately referred to Admin. South to see @Yiroapal

*Remember allATLASortfolio logs are available to parents and staff. Please limit the logs
to factual eventsg keep it objective and professional**
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Edison High School Student Behavior Referral

StudentName Date Student ID#

Referring Teacher Period Time

Teacher Section

Level of Behavior (Please check most appropriate box)

Level 2 Level 3

UsingProfanity directed to staff Threatening Teacher and/or Aides

Repeated Violation of Electronic Device Threatening other Students

Policy Fighting

Repeated Disruption of Class Challenging someone or provoking figh

Leaving Classroom without permission Destruction of classrooms/schooal, or

Throwing objects with intent to strike personal property

another Obscene act, sexual gestures and/or

Dress CodgRed or blue clothing, comments/materials

revealing clothing, professiongports Seual harassment

teams, piercings) Sexual assault or battery

Bullying Drugs, alcohol, tobacco, or parapherna
Committed or attempted to commit
Robbery or Extortion
Stealing or having possession of stolen
property
Weapons brought to school

Brief description of Incident:

Action taken by Office (may also be checkedAmLA$

Conference with student Student/Parent/Teacher Conference Date
Phone Call to parent Student/Parent/Counselor Conference Date
Referral to Restorative TeacherReferral to Restorative Counselor
_____ Detention- Number of Days Referral to SAP Counselor
SuspensiorNumber of Days TAC Officer/Parole officer Intervention

Administrator Comments:

Administrator Date (Revised 0:81-18)
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Re-Engagement Center Process

Students enter room:

Level 1: Minor or Correctable Offenses

1.
2.

Level 2:

N

Level 3:

NogagprwbdE

Check in with Counseling Resource AssistdioK{nky Leg
Dress code/electronic deviece
a. If student fixes dress code/surrendetsvicec return to classpick up item at
end of day.
b. Student refuseg contact parent. Options are to correct problem, work in
RC, or be picked up.
VP logs in dress codes daily il§0LAS

Student checks in with Counseling Resource Assidtai{i(ley Leg
Student fills out reflection tool
Team Member (TSATJ Wilkins/ RP CounselofVP) reads response and goes
through restorative questions with student
Potential responses:
a. Restorative Chat T§AJ Wilkins
Restorative Chat RP Counselor
Referrd to counselor Academic Counselor/Social Worker)
V.P. conversation and/or consequences
SPED/RSPMerylle Buchan and/or Student Case Manager
f. EDChristina Murrietta
Incident is logged iIATLASTSATJ Wilkins or VP that handles situatignjeachers
refer to ATLASor feedback on student outcomes
Student works on classwork (provided by classroom teacher)
Return to next class period
If unresolved or student/teacher still upset, then report backAdmin. South next
day prior to returning to class
Restorative Practices Counselor holdergry meeting with student/teacher

®eoo

Student checks in with Counseling Resource AssidtéaKihley Lep

Student fills out reflection tool

Student meetwith VicePrincipal

VicePrincipalreads form, investigates, and discusses resolution and consequences
Parent Contact is made (preferably with student present)

Incident is logged IATLAS Teacher can follow up with resolution ATLAS

Student is to check with VP and create a plan for reentry prior to returning to class
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Tardy Policy and 15 Minute Rule

WASC Area of Focu®evelop consistency among all staff of enforcement of
established policies as they relate to dresseolations, persondkchnology
usage within the educational setting, etc.

StartOnTime Policy

Research shows that students who arrive on time to class prepared to learn perform better in
school. The district policy attendance expectation states that attendance needs takée

within the first 10 minutes of class. This assures safety for all students. Please note that our
policy cannot be enforced without diligent attendance taking by all teach€asdy Sweeps will
continue to be used at a site level, with increadiragjuency.

Tardy to Class

v Log tardy students intdTLAS

v Teachers will use this opportunity to discuss classroom expectations with tardy
students

v After 39 tardy, teacher contacts parent or guardian of student and explains classroom
consequences ahimpact on the student and classroom. It is important that teachers
have a tardy policy embedded in the classroom rules so that the tardy sweeps are in
addition to consequences and communication provided from the classroom teacher.

Tardy Sweeps

Tardysw& LJa NS y2d0 AYyiSYyRSR (2 NBLIXIFOS | GSIO
support in encouraging all students to be on time to classes. During a tardy sweep the following
procedures take place:

v Teachers lock doors at the sound of the tardyl bel

v Campus Personnel sweep tardy students to attendance office

v Students receive a tardy pass from attendance to be admitted to class
v Students are assigned after school detention in theHRgagement Center

15 Minute Rule

Unless it is an undeniab&mergency based on teacher discretion, students are NOT allowed out
of class during the first or last 15 minutes of claSsitside of these times, students must have a
signed pass with destination, time, and date, or they will be escorted back to class:

VvV Restroom Pass

VvV Nurse Pass

v Library Pass

v Hall Passused for main office, or another classroom
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Dress Code

Knowledge of appropriate attire and appearance is necessary to be

prepared for college and careers. As such, Edison High School enforces a

dress code that promotes safety and a healthy learning environment free from
distraction. Please familiarize yourself with the dress code. Students that fail to meet
expectations for dress code will be sent to Administration South to change the article
that is out of compliance and leave it there until the end of the school day. If no options
are available for the student to correct the issue, parents will be contacted to come to
the school to rectify the problem in order for the student to return to classe s. Defiance
on the part of students during this process may lead to further disciplinary measures by
administration. Please take advantage of instructional time by abiding by the dress
code. The dress code for the 2018-2019 school year, as put forth by Fresno Unified
School District and Edison High School, follows:

Dress Code

AStudent s clothing must not present
t he educati orFddD process. 0

The following dress code applies to both sexes and will be enforced at school and all
school activities: any apparel, hairstyle, cosmetic or jewelry, even if not specifically

mentioned below, which creates a safety concern, draws undue attention to the wearer,
or which tends to detract from the educational proces s is not acceptable.

1. Every high school student must have in their possession a valid student I.D. card.

2. Clothing, hats, beanies, Do-rags, or accessories with logos/mascots of professional

a

sportsispr ohi bited, (e.g. RaiDddgerss Any4l&mengaer, Oak|l

accessories depicting bulldogs (word or image of) such as Fresno State Bulldogs and
Georgetown Hoyas are NOTacceptable. Gangr el at ed symbol s, i
are NOT to be worn or displayed. Any clothing item or accessory that is over 50%
bright red, or bulldog red, will NOT be permitted. Likewise, any clothing that is over
50% royal blue, or Dodger blue, will NOT be permitted.

3. The use of skateboards/skates/rollerblades/scooters/bikes are prohibited on the
school grounds.
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4. Permanent paint markers or graffiti tools (sharpies, sandpaper, etching
tools, etc.) are NOTal | owed on campus. Mar ker s
are NOT allowed on-campus.

5. Graffiti or graffiti type writing will NOT be allowed on-campus. Sudents
may NOT display graffiti writing on binders, school work, backpack, or bags used at
school. Items with graffiti are subject to confiscation by administration.

6. Clothing with lettering or drawings which depict sexually suggestive expressions or
actions, profanity, obscenity, drugs, alcohol, or tobacco, or which degrade the integrity
of individual groups may NOT be worn.

7. See-through or sexually suggestive apparel, which exposes the body or skin in a
sexually suggestive manner, is NOT acceptable. No undergarments may be revealed.
Underwear-type sleeveless shirts, spaghetti straps or any top (e.g. tube tops, bandos,
and halter tops) that does not completely cover the midriff and torso are NOT allowed.

8. Dresses, skirts, and shorts must NOT be more than 4 inches above the knee.

9. Attire, which may be used as a weapon, may NOT be worn (e.g. steel-toed boots,
chains, items with spikes or studs).

ENFORCEMENT OF THE EDISON DRESS CODE IS THE RESPONSIBILITY OF ALL STAFF.
Referrals will be made to the Vice Principak for appropriate action.
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Dress Code Referral Process

Please refer to the dress code for a list of what students carcandot wear to
school. Items of particular concern includeotential gang affiliated apparel
(colorsred and blue, professional sports team logos, budEpicture or word)
and inappropriate orevealing clothing (short shorts, undergarments showing).

At the beginning of each period, please check students for dress code violations and follow the

protocol below:

V TeacherNotify student of violation and ask to corretipg inATLAS
o If able to correct, confiscate item out of compliance and send sfitidlent name
and ID# to administration south for student to retrieve at the end of the day.
o If unable to correct, send student to administration south to see a Rragcipal
with a dress code pass.

V VP Calls Home, Responds to I0§TLAS
o0 Resolved: Stlent returns to classtem confiscated. Warning / lunch detention
0 UnresolvedParents are contacted to resolve issue prior to student returning to
class.If necessary, student does work in alternative setting until resolved.

Repeat offender$3+ inciegnts): itemsmust be picked up by parent, detention, potential
suspension of privileges.
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Student Health Services

StudentEmotionalCounseling Services

1 Student in Crisis
o Call the School Psychologist, tBecial Workeand Student Resource Officer if
student makes threat of suicide
A Never leave student alone if they make a threat to harm
themselves/another student
A 72663 Psychologist
A 72748 Social Worker
A 72682 SRO (Campus Officer with Fresno P.D.)
o Do not put intoATLAS
o Ifyou get notice of a student in crisis after school hours, and you have no one to
notify on campus, call the Fresno Police Department-eorergency line and
report that you have knowledge of a student in crisis, and are requesting a
welfare check. They wisk for student demographic information, please have
that ready fromATLAS

1 Student Safety Issues

o If you push a student into a corner they will push back

o Never restrain or prevent a student from leaving an area unless they are in
danger of immediatédodily harm to self or others

o Call Safety CA Line (72696) or Admin (See Emergency Numbers) and provide
(Name & ID) or description of the student

o Consider confidential rights of students

0 Do not put onATLAS

1 Social Worker

o Offers onsite counseling for steets who may need some assistance dealing
with emotional issues Individual and group counseling sessions.

o Referrals are typically made for students that are not in a crisis situation.

o0 The Social Workeshould not be used for students in immediate cribist if you
have a student in need of cosealing, please fill out eeferraland send to the
Social Worker

o The Social Workewill call in the student and set up appoimént times for them
to have oneon-one counseling sessioflasting 4¢ 6 weeks).

If you are not sure whether to report, please error on the side of caution. Student health,
welfare, and safety are the top priority at Edison; we will do everything we can to ensure the
safety of all students.
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Student Health Services

1 When to make a CPS PRart

0 Anytime you receive informatianeither directly or indirectly
that raises questions about the health and welfare of a child.
Medical concerns/neglect

Supervisory neglect

Parental Discipline

Emotional/Mental Abuse

Sexual activity

DO NOT INVESTIGATE!

O OO0 O0OO0OO0OO0Oo

could depend on it.

1 Completing the CPS report

= =4 -4

0 Retrieve demographic data from the attendance sedeba 2 NJ 4 KS & (0 dzR|S

emergency card.

0 Be sure to write EVERY DETAIL onthetforh N] & 2y (KS OKAf R
OANDdzyaidl yoSa &dz2NNRBdzyRAy3d GKS Ay OARSYy|

phrases/words said by the student, etottf:/ag.ca.gov/childabuse/pdf/ss 8572.p}if
o Callthe CPS Hotline AFTER the form is completed. Within 24hrs of incident!!!
(559) 2558320

o ¢KSe gAfft &l @2dz ljdzSaidAaz2ya NBEIIFINRAyYy3

incident
Write the name of the dispatcher that took your call on the form.
Fax the completed form to the CPS office.
Retain the completed form for your records.
If you need help, see an Administrative team member,S$loeial WorkerPolice
Officer, School Psychologist, mh8ol Nurse.

Nurse Procedures
o0 Send students to the nurse with a pass for minor issues

o Never send a student to the nurse who is in danger of passing out or has an
existing medical condition that could prohibit them from making it safely to the
nurse

o If a student needs assistance transporting a student, please call the nuese @
72701, or the emergency line

0 Health Issues are confidential

A Even asthma, glasses, pregnancy, HIV
o Contact Nurse, Imelda Coronado with questions @ x72701
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Safety Procedures
Emergency Procedures

Classroom

1 If you suspect any safety concerns dealing with student behaviors, i.e. rumors of
possible fight, drug activity, etc., call the Reengagement Cen{@xat74865).

1 If you need students picked up due to a violation of ldvel level 2 offenses, please
use the CA linéext. 72656) Please keep in mind, CAs and administration are out on
the grounds supervising before school, during lunch and after school. If no one is at this
number, it does automatically transfer to our megagement center in Admin South
whereMr. Leewill answer.

1 If you needmmediateremoval for a violation of level 3 offenses, please use the
emergency lindext. 74999) This will send a different ring &l Admin North stafthat
we have a major inciddrthat needs immediate attention.

Keys
1 Do not give your keys to students at any time for any reason
1 Keys are expensive to replace

Emergency Drills
1 Fire:
0 Must hold 3 drills per year (1 before/after school, 1 during lunch, 1 during class
time)
1 Lockdown:
0 Must hold 3 drills per year
A (1 before/after school, 1 during
A lunch, 1 during class time)
1 PLEASE REMEMBERI drills are to be taken seriously! Evacuate the school grounds
immediately.

Lockdown Procedures
Notification of lockdown will be given over tisehootwide intercom system. Administration
will say,@This is dockdown, please take cover in the nearest buildihgThis will be followed
by sirens.Teachers are to commence to lockdown immediately following notification by
calmly.

1 Check ouside yourdoor for students

o0 Sweep them INSIDE yawom prior to locking your door
1 During passing period, bring as many hallway students into your classroom as you can as
quickly as possible.
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9 If you are outside, remain where you are and bring as many outside
students into an open classroom/building as quickly as you can.
Lock your door
Keepall studentsquiet andaway from doors and windows

o DO NOT OPEN YOUR DOOR UNDER ANY CIRCUMSTANCES!! Staff

has keys!

1 Check email for updates on incident and listen for ammmment As much information

as possible will be shared via email so that staff is aware of the situation and know the

information they can share with students.

= =

Fire Evacuation
1 When the alarm sounds, you MUST evacuate campus immediately
o Do not assume its a drill!
o Utilize the evacuation map to get your students QUICKLY and safely to the
practice field areas
o0 Make sure you carry your Emergency Folder with you that includes your updated
roster inside and take roll when you reach your designated area.
1 Monitor your students--hold up appropriate folder:
0 Red Folder= staff or student injuries or missing students.
0 Green Folder=Roll taken, class is accounted for and safe.
o Administrators and Campus Safety Assistance will check for appropriate folder
and help as eeded.
1 Do not return to class until notified by administration (Bell, bull horn, etc.)

Great Earth Quake Shake Out drill (Octole8, 2018 at 10:19 a.m.,subject to change)
1 Inside Instruct students to take shelter in pegproved areas under a heapiece of
furniture, against an inside wall, and stay inside
1 Outdoors Instruct students to stay outside and in an open area until shaking stops

Activities Calendar and Stay Late Procedures
Weekly Activities and Athletics Calendar

1 An Activities/Club/Athétic google form has been developed to assist us in keeping our
campus safe and everyone informed of the myriad of activities that take place daily. It
will serve as a valuable reference for staff to ensure our students are safe.

1 Teaching operation hosris from 7:00ang 5:30pm, MondayFriday. CA's and at least
one Administrator is present during this time. If you will be remaining after operation
hours, please complete the Activities/Club/Athletics google form that is located on the
Edison website urel staff only section no later than Friday evening, the week before
the event. This includes, but is not limited to the following: sports practices, robotics,
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drama rehearsal, club meetings, forensics, college counseling meetings, 2
band practice, cheer, etc
1 Off campus coaches without district email access will coordinate with Mr.

Verduzco to have their practices and events listed.

Stay Late Procedures
1 CIS will be present on campus fror®pm, M-F excluding holidays.

1 Guards are under site directibmve recommend the following:
o Guard is available for escort after hours when it is dark. Please call the following
number to request an escort (43®5). This is CIS central dispatch numbéou
will need to specify your location to them. Please do not alalke to your car

Master Calendar, Facilities, Field Trips, and General Mandates

The Master Calendar is available for all to view on the Edison Website
(https://www.fresnou.org/schools/edison). It includes sporting events, extracurricular events,
testing dates, and other neachool related functions being held on camplisyou are
requesting use of the school facilities, check the calendar for availability prior to submitting
your request. Please direct any inquiries to VP Woods. All Requests that involve the Master
Calendar and Facilities will be made through the Edison Website.

1 Master Calendar/Facilitg To reserve a date and time for an event that requires the use
of facilities oncampus, please submit request at least 1 week in advance via website.
Go to staff only, master calendar/facilities request and submit your request. Requests
will be reviewed every Friday for approval or denial. You will receive an email regarding
status

Please email Plant Coordinator, Daniel Hernandez for the following:
1 Cleaning Requests for custodial staff to do extra cleaning in your classroom or other
space on campus.
1 Maintenance; Any activity requiring custodial staff to help with set up or talkosvn. All
requests need to be submitted at least 1 week in advance

Weekend and Holiday Access
1 If you would like to work on weekends or holidays, please notify the office manager or
appointee via email by Thursday, no later than 3:00pm, prior to the eeekou are
going to be on campus.
0 Please provide the date, room/zone, start and end time and purpose for being
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1 When you arrive, please call dispatch to notify them that you are on campus so they can

on campus.
o Please note, there will be no Air or Heat on during these times
o If you have a large event you should fill out the facilitiesuesy via
Edison website. Heating and air can be requested through that
facilities request.

turn off the alarm. You must indicate all buildings you will be enterinexiting. (Dial
457-3831)
When you leave please call dispatch again to inform them that you are leaving and they
will turn the alarm on.
Campus is closed on some Holidgy$o ACCESS allowed on the following dates (Please
note there may be other days théhere is no campus access. You will receive an email
regarding these days).

o November 2223, 2018

o0 December 2126, 2018

o January 1, 2019

o April 19, 2019

Field Trip Protocol and Requests

Sep 1: Fill Out Brms

1 Fill out forms andurn in all forms to Brandy, the financial secretary. In her absence,
you may turnthem into VicePrincipalArredondo (see chart below for what forms you
need to fill out, she has packets available to pick up)

o If you are taking anvernight trip all formsmust be turned irat least 2 months
prior to your departure date

1 Fill out permission slips (include teacher approval if student will miss class)

1 Volunteer Chaperones must have cleared fingerprints on file with the district.

1 Allfield trips must be approwkeby VicePrincipaland placed on the master calendar
prior to any busses being ordered.

1 If you are driving private autos, all drivers must be FUSD employees, or have cleared
FTAYISNLINAYyOUaAa 2y FAES gAUK C} {5 Il dzYly Nka
driver form that is attached.

Day Trip No cost
Overnight Day Trip with Cost Day Trip Private Auto (walking)
(turned in at least 2 months prior) (turned in at least 4 weeks prior) (Turned in at least 2 weeks prior) (Turned in at least 2 weeks prior)
1  FUSD overnight field trip 1  Edison Field trip request 1  Edison Field trip request 1  Edison Field Trip
1  Edison Field trip request form form Request form
Form 1  FUSD Planning Sheet 1  Edison private auto 1  Parentconsent for
1  FUSD planning sheet 1  Parent consent for volunteer form student to attend
1  Parent consent for student student to attend 1  FUSD certification of Auto 1 Teacher consent for
to attend 1  Teacher consent for Insurance student to miss school
1  Teacher consent for student to miss school 1  Parent consent for
student to miss school students to attend
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1 Teacher consent for
Student to miss school

Step 2: Admin Bview

VicePrincipalwill check the master calendar to make sure field trip does not interfere with important testing or
other potential conflicts
91 VicePrincipawill place field trip on master calendar.
91 VicePrincipalwill return permission slip to Brandfir(ancial secretarywith his signature that verifies the
field trip was approve and Brandyvill place the approved form with signature in the requesting
teak SND& YIAfO62E Ay ! RYAY® b2NIKOD
1 VicePrincipalwill give the other paper work to a secretary to hold and file by date.

Step 3: Students Fill Out PermissiolipS

Teacher/sponsor of the field trip will make copies of the field trip permission slip (With dignature).

Teacher/sponsor will collect the permission slips and make 2 copies.

1. Copy to be kept with teacher and students on the trip.

2. Copy to be given to attendaneeth a roster of studentsattending the trip for attendance to be
cleared.

3. Origirals to be given to secretary to be filed with the other paperwork.

(These should be given to the secretaries at least one day prior to the trip)

= =

If you have any questionplease contact a Viderincipal
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Technology Information

Student Technology Use

Technology can be a powerful tool for teachers and students. Please remember that you
should be consistent with your technology policy in the classroom and provide rules and
perimeters. Below is a reminder of tl#ectronic Devic®olicy and WASC Area of FoHop

f Electronic Device Policy9 f SOGUGNRYAO RSOAOSAE o00Stft LK2Yy$
etc.) are allowed before school, during lunch, and after school. Students shall not use a
cellular phone or other electronic dexa without direct permission from their teacher
(s) during the school day, unless essential to the health of the student. Students bring
these items at their own risk and assume all liability for the devices. Edison High School
assumes no liability forrbken, lost, or stolen devices.

1 WASC Areas of Followp: Develop consistency among all staff of enforcement of
established policies as they relate to dress code violations, personal technology usage
within the educational setting, etc.

1 Aligned with Discipline in the Secondary Classrqainis recommended that therare
established routines and procedures in the classro@iscipline in the Secondary
ClassroomLINE GA RS& +y SEFYLX S 2F K2g (2 YIyl 3
2T | 2y O &eelpagd 952 YAdre is how a teacher is adapted that concept for
Technology Use

Level O No personal technology

Level 1 Use for educational purpose
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Only headphones quietly

Level 2 . ) .
listening to music

Unrestricted access (must abid

Level 3 by FUSD Technology Use Polig

General Information

1 You should have a district computer checked out to you, this computer will travel with
you should you leave our site. The district is now tracking these computers, but we are
still taking inventory ofvhat is being used at our site.
All District issuedeacher technology contacktefani Williams.
All other technologycheckout is through L1/L2, see Stephanie Maly, ext. 74894 and/or
call: 559903-0918.
1 DVD Player checkout is through the Library, see Stefani Williams.

= =

Lab and Mobile Technology Use
1 Labs

o Please go to the EHS home page, scroll to Library tab, then click on Library
Services.

0 On the Library Services page, located in the left margin yotindlboth a lab
calendar and lab request form. Please check the lab calendar (expand all) to see
what is available.

o Fill out the form if you would like to use the lab, and wait for confirmation via
email from Stephanie Maly.

1 Mobile

o For a mobile cart, fiout the form (follow the steps above) and wait for

confirmation via email from Stephanie Maly.

Technology Support Proceduréirmally known as Heat Ticket)
1 Emergency issues, i.e. cannot login, call IT Help Desk, ext. 72600
1 When you are having troubleith your technology
o0 Type the following in the browser: go/support
o Click on: New Ticket
0 Choose a topicATLASSoftware, and Computer Support
o Complete the form

Fresno Unified Staff Portal
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9 Start using the Fresno Unifi&taff Portal to access staff links. Make it
your homepage Here's howiE | Chrome

1 Use or bookmark the following Go links as they will not appear on the
public website in the near future. Type the go link into the address bar of IE
or Chrome.

go/staff- Staff Portal

go/ATLAS 1 Goes toATLAS
go/lawsorni Goes to Lawson
go/iachieve Goes to iAchieve
go/suppori Get tech support
go/smi Goes to SchoolMessenger
go/jhmbi JHMB HealthConnect
go/maili Check emalil

<LK <LK LKLKL

Staff not on Office 365 should useebmail.fresnounified.orfpr email. If you want Office 365,
submit a AHeat Ticketo.

If you have any other questions, please email: Stephanie MaljRasdmichan Souryasack
VP.

Faculty Handbook 2@2019 48



http://fusd.sharepoint.com/
http://windows.microsoft.com/en-us/internet-explorer/change-home-page
https://support.google.com/chrome/answer/95314?hl=en
http://go.fresnou.org/staff
http://go.fresnou.org/atlas
http://go.fresnou.org/lawson
http://go.fresnou.org/iachieve
http://go.fresnou.org/support
http://go.fresnou.org/sm
http://go.fresnou.org/jhmb
http://go.fresnou.org/mail
https://webmail.fresnounified.org/

540 E. California Avenue
Fresno, CA 93706

Administrationt North

Munoz, Joey Principal

Blan®, Laurinda VicePrincipal
Arredondo, Carlas VicePrincipal
Souryasack, RassamichiaxicePrincipal
Aquino, Tashiama t VicePrincipal
Woods, Anna VicePrincipal

Office Staff North

Jacinto, Rachel Office Manager

Liera, Brandy Financial Secretary

Aguiniga, Nina Attendance

Arteaga, Jessica Office Assistant
T Office Assistant

Yang, Nhoum Attendance

Support Staff North

Coronado, Imelda Nurse

Vang, Marcal Computer Technician
Maly, Stephanie Computer Lab Para.
Martinez, Lydia Health Aide

TBA Library Technician

Vang, Marcal Computer Technician

Williams, Sandra Child Welfare Att. Specialist

Williams, Stefani Librarian

Bilingual Support Staff North
Villanueva, Socorm Spanish BRCA
Yang, Kormg Hmong BRCA

Activities/Athletics
Perez, Fabiola Campus Culture Dir. (W105)
Verduzco, Hectar Athletic Director (S43)

Plant Maintenance
Hernandez, Daniel

Tactical Team
Hughes, Melody Fresno PD
Lopez, Refugio Probation Officer

Campus Assistants Security Office
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Edison High School 20119 Phone:
Support Staff Fax
Phone  Administrationt South Counselors
72651 Flores, Andrem Head Counselor
72679 Aaron Elizabeth 10/12 (RZ)
72659 Potter, Kaysee 9/12 (A-G)
72658 Hendrix, Tyeshia 9/11 (H-Q)
72683 Nava, Denise 9/11 (RZ)
72652 Pulliam, Kameka 10/12 (H-Q)
SulcerArthurt 9/11 (A-G)
Lee, Chong 9-10 Support
Phone  Ronquillo, Annamarie Job Developer
72653
72676 Office Staff
72667 Hernandez, LisandraRegistrar
72654 Domingo, Samanthe Registrar Assistant
72677 Johnson, Briarma Office AssistantQounseling)
72668
Support Staff South
Phone Buchan, Merylle School Psychologist
72701 T Psychologist SPED
72710 Delacruz, Anicia Social Worker
72894 Odell, Troy Pathway Coordinator
74868 Murrietta, Christinat SPED TeachdR28)
72698 Yang, Mai Workability SPED
72711 Xiong, Bee RLE Counseldwed)
72692
72750 Restorative Practices SuppartSouth
RP Counselor
Lee, McKinley ReEngage. Ctr
Phone WilkinsTY RP TSA
72691
72690 Instructional Support
Thao, Chong Plus Teacher
Phone T Plus Teacher
74905 Smith, Shelly Plus Teacher
72744 TBA Inst. Coach
Phone Cafeteria
72695 Whitfield, Danette
Phone Meeting Rooms
72682 L1/L2
72668 Smart Room
W Conference Room
72656 w117

4572650

. 4572742

Phone
72664
72681
72660
72670
72689
72671
72680
72661
72662
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Teacher Emergendyine 74999

ResourcesCalendar, and Schedules
Phone Directory

Edison Resources

OFFICE and CLASSROOM NEEDS

Substitutes and classroom keys Rachel Jacinto, Office Mgr. 72653
Front Desk Arteaga, Jessica 72654
Attendance Nina Aguinigand NhouaYang 72667 | 72669
Registrar Lisandra Hernandez 72745
Nurse Imelda Coronado 72701
Financial Secretary Brandy Liera 72676
Budgets and @lering Rachel Jacinto 72653
Couwnseling OfficdSouth Admin) Briana Johnson 72657
Custodial Daniel Hernandez 72695
Cafeteria Danette Whitfield 72735
TRANSLATION

Spanish Socorro Acosta 72691
Hmong Kong Yang 72690

EXTRA CURRICULAR

Athletics HectorVerduzco 72744
Campus Cultur®irector Fabiola Quinonez 74905
LIBRARY

Library Stefani Williams 72698
Technology an€omputerissues Stephanie Maly 74894
SAFETY

SRO (Police Officer) OfficerHughes 72682
ProbationOfficer Refugio Lopez 72668
Campus Assistaain Camera 72656
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Broken Technology or unable to access

technology (Technology Support)
Type the following in the browser: go/support
2. Click on: New Ticket
3. Choose a topicATLASSoftware, and Computer
Support
4. Complete the form

Classroom Set Up or Removal of desks
SGiOowX
1. Please email:
daniel.hernandez@fresnounified.org
2. Phone extension 72659
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Administration Team

Tashiana Aquino VicePrincipal
72683
Alpha: A-D

Departments: English
Areasof Focus:Journalism

/Yearbook, ASRAlternative EducationQffice
Staff Campus Culturéittendance

Laurinda Blanca, VicePrincipal
72679
Alpha: N-R

Departments Social Sciend¢¢APA
Areas of Focus: AR, EL/ELPAC]ealth

ServicesDepartment Chairs, ILT, Walk
throughs Pathways

Rassanmthan Souryasaak VicePrincipal
72658
Alpha: E-H

Departments: Science
Areas of Focus:TransportationCounseling,

Bells,FoodServicesl.ibrary,Master Schedule,
Testing SBAC, Technology

Anna Woods VicePrincipal
72652
Alpha: S-Z

Departments: SPED/ World Language
Areas of Focus: PLUS Teachers, Safety,

Facilities MasterCalendar, Parent
Involvement, Website

Carlos Arredondo VicePrincipal
72659
Alpha:l-M

Departments: Math/PE

Areas of FocusBudget SPSA/WASC/SSC,
Management Meetings, Discipline REC,
Athletics, Social Emotional Team, Field trips
Climate &Culture (Class Mtgs

Troy Odeft Pathway Coordinator
72737

Areas of FocusBiomedicine Pathway,
Computer Programming and Application
Design Pathway, Engineering Pattyyw
Green Academy, Interior Desigathway,
Pathway Outreach and Community
Partnership Development, Regional
Articulation, Showcase Events
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Counseling Team

Counseling AssistariBriana Johnson
72657

Anna Marie Ronquillo- Job Developer
72662
Areas of Focus:Work Permits, Military,College
Visits

Kaysee Potter Counselor
72660

Kaysee.Potter@fresnounified.org
Grade Level: 100120
Alpha: A-G
Areas of Focus:504 Coordinator, Work Permits,
CAASPP Testing, Upward Bour(@CC/CSUF), SAT
School Day Support, Latino College Expo

Arthur Sulcer -Counselor
72680

Arthur.Sulcer@fresnounified.org
Grade Level 911t
Alpha: A-G
Areas of Focus 504 Coordinator, School D&8AT,
Khan Academy/SAT Prep, fGGrade College Visits,
CART/Patino/Duncan Recruitment, African Americal
Conference, African American Conference @ Fresn
State

Kameka Pulliam- Counselor
72671

kameka.Mcogee @fresnounified.org
Grade Level: 100120
Alpha: H-Q
Areas of Focus 504 Coordinator, Senior Awards
Banquet, Seal of Bilite
Royal, Black College Expo, UC 4 U, NCAA

Tyesha Hendrix Counselor
72670

Tyesha.Hendrix@fresnounified.org
Grade Level 9"/11"
Alpha: H-Q
Areas of Focus 504 Coordinator, State Center
Community College District, Climate and Culture,
Magnet Applications, Work Permit§ollege Night,
AP Support,

Elizabeth Aaron- Counselor
72681
Elizabeth.Mcclurg@fresnounified.org
Grade Level: 10"/12"
Alpha: R-Z
Areas of Focus: 504 Coordinator, PSAT Support,
Scholarships]0th/12" Website/Social Media, FAFSA
10" Grade College Visits, CTE Career Night, Ram
Ready Event,

Denise Nava Counselor
72689
Denise.Nava@fresnounified.org
Grade Level 911t
Alpha: R-Z
Areas of Focus 504 Coordinator, FAFSA Support,
PSAT, Senior Awards Banquet Support, 9/11
Website/Social Media, Si Se Puede Conference

Chong Lee Counselor
72661
Chong.Lee@fresnounified.org
Grade Level: 910" Support
Areas of FocusAP Coor di
Mends Alliance,

nator,
Engl i sh

10" Grade College Visits

CounselorTBD
Grade Level 12" Grade Post Secondary Support
Areas of Focus FAFSA Support, College Applicatior
Support, Matriculation Support

Andrea Flores- Head Counselor
72664
Andrea.Hall@fresnounified.org

Areas of Focus:Master Schedule/Registratior! Grade Parent Nights, Magnet Night, Senior Check Out,
G/Doorways, Counseling Interns, Counseling Curriculum, Credit Recovery, Counseling School Messe
NCAA, SSD Coordinator, Progress/Quarter Grade Report Cards
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District Calendar
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